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Ýê¤ó¤ò˜ ñì™
Üù¢¹¬ìò¦˜ õíè¢è‹, 

Þï¢î¤ò åù¢ø¤ò Üóê£é¢èî¢î¤ù¢ êóè¢° «ê¬õ õó¤ (GST) õó¤õ¤î¤ð¢¹ 
º¬ø 7 Ýí¢´è¬÷ èìï¢¶ õ¤ì¢ì ð¤ø°ñ¢ ðô °¬øèÀñ¢ ï¬ìº¬ø 
ð¤óê¢ê¬ùèÀñ¢ ªî£ì£¢ï¢¶ ªè£í¢«ì Þ¼è¢è¤ø¶ âù¢ð¬î 
«ï£è¢°ñ¢«ð£¶ ðù¢ºè õó¤õ¤î¤ð¢¹è¬÷ å¼ºèð¢ð´î¢î¤ ªî£ö¤ô¢ 
º¬ù«õ££¢ ñø¢Áñ¢ õ¤ò£ð£ó¤èÀè¢° õêî¤ò£è â÷¤¬ñò£è¢°õî£è 
åù¢ø¤ò Üó² Üø¤õ¤î¢î î¤ì¢ìñ¢ Üîø¢° ñ£ø£è ªî£ö¤ô¢º¬ù«õ££¢ 
ñø¢Áñ¢ õ¤ò£ð£ó¤è¬÷ Üê¢²Áî¢¶õîø¢°ñ¢¢ è´¬ñò£ù Üðó£îé¢è¬÷ 
õ¤î¤è¢èð¢ð´õîø¢°ñ¢ ðòù¢ð´õî£è à÷¢÷¶. 

Corporate ï¤Áõùé¢èÀè¢°ñ¢ Þ¬íò õö¤ (on Line) õ£¢î¢îè£¢èÀè¢°ñ¢ ªêõ¤ 
ê£ò¢ð¢ð¶ ñø¢Áñ¢ åõ¢ªõ£¼ Ýí¢´ñ¢ GST õ¼õ£ò¢ âõ¢õ÷¾ Ã®ò¤¼è¢è¤ø¶ âù¢ð¬î 
ð££¢î¢¶ Ü¬î «ñ½ñ¢ «ñ½ñ¢ àò£¢î¢¶õî¤ô¢ ñì¢´ñ¢ èõùñ¢ ªê½î¢¶õ¶ Üô¢ô£ñô¢ 
ê£î£óí ê£ñ£ù¤ò ñè¢è«÷£´ ªî£ì£¢¹¬ìò ªî£ö¤ô¢ º¬ù«õ££¢ õ¤ò£ð£ó¤è÷¤ù¢ 
ð¤óê¢ê¬ùèÀè¢°ñ¢ GST Council ªêõ¤ê£ò¢î¢¶ ð¤óê¢ê¬ùèÀè¢° î¦£¢¾ èí¢ì£ô¢î£ù¢ 
GST õó¤ õ¤î¤ð¢ð¤ù¢ «ï£è¢èñ¢ ï¤¬ø«õÁñ¢ âù¢ð¬î àí£¢ï¢¶ åù¢ø¤ò Üó² ªêòô£ø¢ø 
«õí¢®ò¶ Üõê¤òñ£°ñ¢.

ïñ¶ Üè¤ô Þï¢î¤ò èì¢´ï£¢ õô¢½ï£¢ êé¢èñ¢ îñ¤ö¢ï£´ ñ£ï¤ôî¢î¬ôõ£¢, Üè¤ô 
Þï¢î¤òî¢¶¬íî¢î¬ôõ£¢,  °¿î¢î¬ôõ£¢è÷¢, Üõ¢õð¢«ð£¶ ñ£ï¤ô Üó²î¢¶¬ø 
ê££¢ï¢î Üî¤è£ó¤è÷¢ ñø¢Áñ¢ ¶¬ø ê££¢ï¢î Ü¬ñê¢ê£¢è¬÷ êï¢î¤î¢¶ «è£ó¤è¢¬èè¬÷ 
õô¤»Áî¢î¤òîù¢ ðòù£è ªð¼ñ¢ð£ô£ù «è£ó¤è¢¬èè÷¢ ï¤¬ø«õø¤ à÷¢÷¶.. Üîø¢è£è 
îñ¤öè Üó²è¢°  èì¢´ï£¢ êé¢èñ¢ ê££¢ð£è ïù¢ø¤¬òî¢ ªîó¤õ¤î¢¶è¢ªè£÷¢è¤«ø£ñ¢.  
ñ£ï¤î¢î¬ôõ£¢ ñø¢Áñ¢ ï¤£¢õ£è¤èÀè¢° ïñ¶ ñùñ¢ î¤øï¢î ð£ó£ì¢´è¢è¬÷ 
àó¤î¢î£è¢°è¤ù¢«ø£ñ¢.

âë¢ê¤ò «è£ó¤è¢¬èè¬÷»ñ¢ Üó² èõùî¢î¤ô¢ â´î¢¶ Üø¤õ¤ð¢¹è¬÷ 
ï¤¬ø«õø¢Áõîù¢ Íôñ¢  ï£ì¢®ù¢ ªð£¼÷£î£ó  õ÷£¢ê¢ê¤, «õ¬ôõ£ò¢ð¢¹ ñø¢Áñ¢ 
ï£ì¢®ù¢ àì¢èì¢ì¬ñð¢ð¤¬ù à¼õ£è¢°õî¤ô¢ ñ¤è ñ¤è ºè¢è¤ò Þìî¢î¤ô¢ Þ¼è¢°ñ¢ 
èì¢´ñ£ùî¢¶¬øò¤ù¢ õ÷£¢ê¢ê¤ «ñ«ô£é¢è ñ¤è¾ñ¢ ðòÂ÷¢÷î£è Þ¼è¢°ñ¢.

«ñ½ñ¢ ïñ¶ èì¢´ï£¢ êé¢è ï¤£¢õ£è¤è÷¢ ñø¢Áñ¢ ºù¢«ù£®è÷¢ ªî£ì£¢ï¢¶ ¶¬ø 
ê££¢ï¢î Ü¬ñê¢ê£¢è÷¢ ñø¢Áñ¢ Üó²î¢¶¬ø ê££¢ï¢î Üî¤è£ó¤è¬÷ êï¢î¤î¢¶ «è£ó¤è¢¬èè¬÷ 
õô¤»Áî¢î «õí¢®ò¶ è£ôî¢î¤ù¢ èì¢ì£òñ£°ñ¢.

			 

		  ªîó¤î½ï¢ «î£¢ï¢¶ ªêò½ñ¢ å¼î¬ôò£ò¢ê¢
		  ªê£ô¢ô½ñ¢ õô¢ô î¬ñê¢² 
-							       - î¤¼è¢°ø÷¢

ïù¢ø¤, õíè¢èñ¢ 
âù¢Áñ¢ Üù¢¹ìù¢
S. Üò¢òï£îù¢
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ñŒòˆî¬ôõ˜ ñì™ 
ªîù¢ùè ñò¢ò àÁð¢ð¤ù£¢èÀè¢° õíè¢èñ¢ !

ü¨ù¢ ñ£îñ¢ 7ï¢ «îî¤  ïñ¶ ñò¢òî¢î¤ù¢ 74õ¶ Ýí¢´ ªð£¶è¢°¿ 
Ãì¢ìñ¢ ïñ¶ ñò¢ò Ü½õôèî¢î¤ô¢ à÷¢÷ Ãì¢ì Üóé¢è¤ô¢  ñ£¬ô 4.00 
ñí¤è¢° ï¬ìªðø¢ø¶.  Ãì¢ìî¢î¤ô¢ 2023-24ñ¢ Ýí¢®ø¢è£ù Ýí¢ìø¤è¢¬è 
êñ£¢ð¢ð¤è¢èð¢ðì¢ì¶.  

Þï¢î Ýí¢´ ñò¢òî¢î¤ù£ô¢ 10,000 ñóè¢èù¢Áè÷¢ ïì ïìõ®è¢¬èè÷¢ 
«ñø¢ªè£í¢´ õ¼ñ¢ ï¤¬ôò¤ô¢ 17.06.2024 Üù¢Á àî¢î¤ó«ñ¼£¢ Ü¼è¤ô¢ 
à÷¢÷ ñóñ¢ ñ£ê¤ô£ñí¤ Üõ£¢è÷¤ù¢ «î£ì¢ìî¢î¤ø¢° «ïó¤ô¢ ªêù¢Á  âï¢ªîï¢î ï¤ôî¢î¤ô¢ 
âï¢îõ¤î ðò¤£¢è÷¢, ªê®è÷¢, ñóé¢è÷¢ ïù¢° õ÷¼ñ¢ âù¢ø õ¤õóé¢è¬÷ Üø¤ï¢¶ ªè£í¢´ 
Üîø¢è£ù ºòø¢ê¤¬ò «ñø¢ªè£í¢´÷¢«÷£ñ¢.

20.06.2024 è£¬ô 10.00 ñí¤ Ü÷õ¤ô¢ ñò¢ò õ÷£èî¢î¤ô¢ à÷¢÷ Ãì¢ì Üóé¢è¤ô¢ 
ªê£¬êì¢®«ò£´ Þ¬íï¢¶  Ãì¢´ ñî¤ð¢¹ ñø¢Áñ¢ ªê£î¢î¤ù¢ õö¤è£ì¢´ ñî¤ð¢¹ Ýè¤òù 
°ø¤î¢î èôï¢î£ò¢¾è¢ Ãì¢ìºñ¢, ªî£ö¤ô£÷£¢ õ¼é¢è£ô ¬õð¢¹ ï¤î¤ °ø¤î¢î èôï¢î£ò¢¾ñ¢ 
ï¬ìªðø¢ø¶.  ªêù¢¬ù àò£¢ï¦î¤ñù¢ø õöè¢°¬øë£¢ î¤¼. L. ê£ò¢°ñ££¢ Üõ£¢è÷¢ Ãì¢´ 
ñî¤ð¢¹ ñø¢Áñ¢ ªê£î¢î¤ù¢ õö¤è£ì¢´ ñî¤ð¢¹ °ø¤î¢¶ õ¤ó¤õ£è â´î¢¶¬óî¢î££¢.  Brivas Private 
Ltd ï¤Áõùî¢î¤ù¢ ñù¤î õ÷ «ññ¢ð£ì¢´ ¶¬íî¢î¬ôõ£¢ î¤¼. BNV óñí£ Üõ£¢èÀñ¢, 
Üï¢ï¤Áõùî¢î¤ù¢ Üî¤è£ó¤ î¤¼. S. óõ¤è¢°ñ££¢ Üõ£¢èÀñ¢, ªî£ö¤ô£÷£¢ õ¼é¢è£ô ¬õð¢¹ 
ï¤î¤ °ø¤î¢î ðù¢ºè õ¤÷è¢èé¢è¬÷ ñ¤è õ¤ó¤õ£è â´î¢¶¬óî¢îù£¢.

èì¢´ñ£ùð¢ ªð£¼ì¢è÷¤ù¢ îò£ó¤ð¢¹ ñî¤ð¢ð¦´ °ø¤î¢î 79õ¶ PWD Product Assessment 
Committee Ãì¢ìñ¢ «êð¢ð£è¢èñ¢, ªêù¢¬ù – 5ô¢ à÷¢÷ î¬ô¬ñð¢ ªð£ø¤ò£÷£¢ Ü½õôèî¢î¤ù¢ 
Ãì¢ì Üóé¢è¤ô¢ 27.06.2024 Üù¢Á ï¬ìªðø¢ø¶.  Þè¢Ãì¢ìî¢î¤ô¢ ªîù¢ùè ñò¢òî¢î¤ù¢ 
ê££¢ð£è  è¼î¢¶è¢è÷¢ â´î¢¶¬óè¢èð¢ðì¢ì¶.

30.06.2024 Üù¢Á ïñ¶ ªîù¢ùè ñò¢òñ¢ Üøè¢èì¢ì¬÷«ò£´ñ¢, Üô¢ ñî¤ù£ èô¢õ¤ 
ñø¢Áñ¢ Üøè¢èì¢ì¬÷«ò£´ Þ¬íï¢¶ ªð£¶ ñè¢èÀè¢è£ù ñ¤èð¢ ªðó¤ò Þôõê 
ñ¼î¢¶õ ºè£ñ¢ åù¢ø¤¬ò ê¤ù¢ùè¢ ªè£´é¢¬è»ó¤ô¢ à÷¢÷ è£ï¢î¤ïèó¤ô¢ ï¬ìªðø¢ø¶.  
Üð¢ðô¢«ô£ ñ¼î¢¶õñ¬ù ñø¢Áñ¢ êõ¦î£ ðô¢ ñ¼î¢¶õ ðô¢è¬ôè¢èöè ñ¼î¢¶õñ¬ù 
ñ¼î¢¶õ£¢èÀñ¢ ªêõ¤ô¤ò£¢èÀñ¢ õï¢î¤¼ï¢¶ ²ñ££¢ 600è¢°ñ¢ «ñø¢ðì¢ì ªð£¶ ñè¢èÀè¢° 
ñ¼î¢¶õ ðó¤«ê£î¬ùè÷¢ «ñø¢ªè£í¢´ «î¬õð¢ð´ñ¢ ñ¼ï¢¶è¬÷ ðó¤ï¢¶¬ó ªêò¢îù£¢.  
ðó¤ï¢¶¬óè¢èð¢ðì¢ì ñ¼ï¢¶è÷¢ Ü¬ùî¢¶ñ¢ Þôõêñ£è õöé¢èð¢ðì¢ì¶.

èì¢´ï£¢ êºî£òî¢î¤ù£¢ ð´ñ¢ Þù¢ùô¢è¬÷ è¬÷»ñ¢ õ¤îñ£è¾ñ¢, ªêù¢¬ù ñ£ïèó£ì¢ê¤ò¤ô¢¢ 
ð¤ô¢ ªî£¬èò¤¬ù ªðÁõî¤ô¢ ãø¢ð´ñ¢ è£ôî£ñîî¢î¤¬ù îõ¤£¢î¢¶ õ¤¬óï¢¶ ªêòô¢ðì¾ñ¢  
ªîù¢ùè ñò¢òî¢î¤ù¢ ê££¢ð¤ô¢ ñ£ïèó£ì¢ê¤ Ý¬íò¼ñ¢ Ã´îô¢ î¬ô¬ñê¢ ªêòô£÷¼ñ£ù 
î¤¼. J. Þó£î£è¤¼û¢íù¢ Üõ£¢è÷¤ìñ¢ «è£ó¤è¢¬è ñÂ êñ£¢ð¢ð¤è¢èð¢ðì¢ì¶. 

	    ªê£ô¢½îô¢ ò££¢è¢°ñ¢ â÷¤ò Üó¤òõ£ñ¢
	    ªê£ô¢ô¤ò õí¢íñ¢ ªêòô¢ - 
					     	 - î¤¼è¢°ø÷¢

ªð£¼÷¢: ªê£ô¢½îô¢ âô¢«ó£¼è¢°ñ¢ â÷¤¶.  
       ªê£ô¢ô¤ò¬îê¢ ªêò¢¶ º®ð¢ð¶î£ù¢ è®ùñ¢. 

âù¢Áñ¢ Üù¢¹ìù¢,
N.G. «ô£èï£îù¢
ñò¢òî¢î¬ôõ£¢



A.R.Santhakumar
Former Emeritus Professor,  

Department of  
Civil Engineering IIT Madras
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MATERIALS
Introduction

Steel is essentially an alloy of iron and carbon but, 
despite this apparent simplicity, it is one of the more 
complex and interesting of all materials. Like all metals 
iron is extracted from naturally occurring ores. These are 
complex chemical compounds but, for simplicity, it can 
be assumed that the basic source material is iron oxide 
(FeO) even though these ores have long since been 
worked out. Historically iron was late upon the scene 
this was largely due to the high temperatures needed 
(1600°c or 3000°c) to reduce the oxide to the metal. A 
forced air blast solved this and the addition of a reducing 
agent (carbon) achieved the reaction.

FeO + C  Fe + CO
The carbon monoxide gas being released into the 

air. This first reaction produces pig iron. This contains a 
considerable amount of carbon, which exists in the form 
of hard; brittle carbide of iron (Fe3C) and pig iron is only 
useful for further processing.

By remolding the pig iron, sometimes with scrap, 
and by controlled oxidation, again using an air blast, the 
carbon content is reduced to between 2.4% and 4.0%. 
This is cast iron, which as its name implies, is cast directly 
into shape in sand or metal moulds. Because of its high 
fluidity at iron-making temperatures it produces a sharp 
impression of the mould, and for many purpose no further 
machining id required. Depending on the composition the 
carbon can now exists in two different forms – as graphite 
(grey cast iron) or as iron carbide (white cast iron). Both 
impart brittleness to the material, although reheating 
white cast iron to produce malleable iron can ameliorate 
this. Its use in structural engineering is therefore limited – 
manhole covers, pipes etc. its earlier widespread use for 
rainwater goods has now largely given way to polymeric 
materials. Nonetheless it was the predominant structural 
material in the 19th century and will be found as beams 
and columns in any rehabilitation and refurbishment 
projects. For all practical purpose it should be regarded 
as unweldable and should be handled with great care. 

Steel making requires even closer control of the 
oxidation process, since it is now necessary to reduce 
the carbon content to rather less than 1%, indeed to 
around 0.2% for most structural steels. This achieved in 
one of two ways:
1. By remelting a charge of pig iron, possibly with scarp 

iron and steel, in a large open furnace and using 
relatively pure iron oxide (open hearth process).

2. By transferring a molten charge into a converter and 
blowing air (nowadays often oxygen) through the melt 
(Bessemer or converter process).
In order to maintain the melt reaction a considerable 

excess of oxygen must be added and the melt is sampled 
periodically to check the carbon content. When the 
desired value is reached the reaction is stopped by the 
addition of elements, which “fix” the surplus oxygen as 
oxides. After a period of resting, these rise to the surface 

and may be skimmed off as slag. The elements used 
for this are generally manganese and silicon, and steels 
treated in this way know as killed steels. The addition of 
manganese is important for another reason. One of the 
commonest – and most deleterious – impurities in steel 
is sulphur, originating from the ore or the coke. It causes 
a defect known as hot shortness in which the steel cracks 
disastrously and irremediably if it is subjected to any 
stresses (including cooling stresses) whilst hot. Apart 
from any other beneficial effects, manganese neutralizes 
this and specification often requires a minimum content 
of manganese even in the most pedestrian of steels. 

Not all steels are treated in this way, however. Some 
steels are poured into moulds without “killing” – in this 
case the carbon/oxygen reaction continuous in the mould 
and a line of blowholes (the result of carbon monoxide 
formation) appears just below the outer skin. These 
are rimming steels and are quite acceptable for some 
purpose such as steel plate, sheet and strip according to 
BS 1447 [1], since the rolling needed to produce these 
products closes up the blowholes and a fully coherent 
product emerges.  

In between killed and rimming steels lie the so – 
called balanced steels. These contain just enough 
deoxidizer to suppress the formation of blowholes but 
are not fully “killed”: BS 4449 permits these to be used 
for reinforcement bars [2].

In the traditional manufacturing process, steel is cast 
into ingots which are subjected to further processing by 
forging or rolling to produce engineering sections such 
as angles, I- beams, plate, sheet etc. some engineering 
components are, however, cast directly to shape – cast 
steel. The steels, in general, contain higher carbon 
content than wrought steels of equivalent properties, and 
this has some consequences if welding is to be used.

Continuous casting (concast) is a rather different 
process; it is a recent development which combines 
several of the operations associated with rolled 
steel products. This, together with other advances 
such as vacuum degassing, hassled to considerable 
improvements in efficiency and quality.

The traditional terminology for the different types of 
steel is far from precise – steels with up to, say, 0.3% 
carbon are described as mild steels, from 0.3% to about 
0.6% carbon as medium carbon steels (or often simply 
carbon steels) and after as high carbon steels. If alloying 
elements are added they then become alloy steels. 

Wrought iron is a variant of the basic material. 
Traditionally this was produced by “puddling”, in which 
pig iron is remelted and oxidized until the carbon content 
is reduced to about 0.05% and allowed to cool until it 
is a pasty mass. This is then removed from the furnace 
and hammered or rolled into bars. The impurities, mostly 
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manganese sulphides, are characteristic fibrous texture. 
Although not much is used now except for decorative 
purposes, wrought iron, with its excellent ductility and 
good resistance to corrosion, was the main competitor to 
cast-iron before the introduction of cheap steel. It is still to 
be found in structures dating from Victorian times, such 
as the Eiffel Tower (1889), which was contemporaneous 
with the Queensferry Bridge (1890) of steel construction.
Mechanical Properties
Introduction
Before attempting to classify the several of iron it is 
necessary to consider the propreties, which are important 
to the designer. In fact, these are not specific to steels 
but apply generally to all metallic materials.
Metallurgists tend to divide properties into two groups:
• Structure insensitive: these properties are wholly 

invariant – they are associated with the properties of 
the atoms themselves and the primary forces between 
them. They do not depend on the arrangement of the 
atoms. The principal properties here are the elastic 
modulus. The density and some chemical, electrical 
and thermal characteristics.

• Structure sensitive: they are wholly dependent upon the 
past history – whether hot – rolled or cold – rolled. 
Whether heated and cooled and if so how. All of these 
processes disturbances are reflected in changes in 
properties. From the designer’s point of view the most 
important structure sensitive properties are the yield 
strength and the fracture strength.

Tensile properties
In a tensile test steel behaves substantially as shown 
figure 3.1

Elastic moduli
     These are commonly defined in terms of the relationship 
between stress, φ, and strain, , in that region where 
the curve is linear (OA). The most frequently used is the 
modulus in tension:
Young’s modulus E = Tension stress/ Tension strain.

Also used is the shear modulus G = shear stress/ 
shear strain.

Note that since strain is simply a ratio, the units of 
modulus are the same as those of stress i.e. N/mm2. 
The two moduli are mathematically related and, if the 
stress is a reversed, the same values apply. Since the 
modulus is a structure insensitive property the normal 
design values E = 205 KN/mm2 and G = 81 KN/mm2 
may be used with confidence for all steels, regardless of 
composition, origin, prior history etc. 

An important property deriving from the modulus is 
the elastic resilience or stored energy. The area under 

the linear portion of the curve, shown shaded, has the 
dimensions of energy per unit volume, which for the 
region OAB is 2/2E. Stored energy is well exemplified 
by a clock and which then releases the energy stored to 
drive the mechanism. It is of some importance in highly 
stressed structures (especially post tensioned and cable 
to whip violently with consequent danger to surrounding 
people and property. It is also an important consideration 
in connection with brittle fracture.
Yield strength: 

Beyond the point A in figure 3.1 further stressing 
produces permanent deformation, i.e. if the material 
were stressed from A to C and then unload it would 
have increased in length by OD. On reloading, however, 
permanent (plastic) extension recommences. Comparing 
this with the original, unstrained sample the yield stress 
has increased. This is known as work hardening or 
strain-hardening and is the commonest (and oldest) way 
of increasing the yield strength of the metals and alloys 
generally. Commercially, strain hardening is achieved 
by cold working that is by rolling, drawing, extrusion etc. 
at, or only slightly above, room temperature. The yield 
stress is also affected by composition, especially by 
carbon content as shown figure 3.2.

Some steel does not exhibit a clearly defined 
transition from elastic to plastic behavior, and instead the 
stress-strain relationship follows a smooth continuous 
curve. It is nevertheless necessary to specify a stress, 
which corresponds to a definite amount of permanent 
extension. This is called the proof stress and can be 
considered as the equivalent of the yield stress. 
Tensile strength

At point E in the figure 3.1 the stress falls away. 
This occurs because, as the material starts to deform 
locally, a waist or neck is produced at which fracture will 
eventually needed to sustain a given stress, hence the 
drop. However, stress is conventionally defined as load/
original area so the net result is that the breaking stress 
(F) appears to be lower than the maximum.

In the early days of testing the change in behavior at 
E was described as the ultimate tensile strength (UTS), 
a term which is still, regrettably, in use. Its value is of little 
concern in design.

If the reduction in area is measured and the true stress 
(i.e. load/actual area) calculated the dashed curve is 
obtained, which looks more intelligible. This value rarely 
determined except for research purposes. The figure 3.2 
shows that the UTS are affected by carbon content in the 
same way as yield strength.
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Ductility: the reduction in area and the total 
elongation at fracture are both conventionally used as 
measures of ductility. Figure 3.2 shows that as yield and 
tensile strength increase ductility decreases. Clearly the 
same will apply to cold worked materials- as the yield 
strength the reserve of ductility diminishes and, in the 
limits, the material will snap under heavy cold working. 
This is familiar to anyone who has broken a price of wire 
by continually bending and rebending it.
Fracture toughness

A.A. Griffith put the classic theory of fracture in brittle 
solids such as glass forward in 1923-24. Basically Griffith 
postulated that such solids contain minute defects (micro 
cracks) which raise the stress is exceeded. Here is not 
the place for mathematics, but there are two principal 
conclusions, which are worth noting. Firstly the stress to 
cause fracture () is inversely proportional to the length 
of he crack c. 

Actually:             
                            Elc,
	 Where E is the elastic modulus.
This explains why glass will break along a line scribed 

with a diamond-the scribed line is deeper than the largest 
internal crack and determines the fracture path. Secondly, 
once the crack has started to run it soon propagates 
at high speed – in the limit, the speed of sound in the 
material. For glass this is about 500 m/s (1650 ft/s) and 
we may assume that, once started, the crack cannot be 
arrested even if the load is removed

  For many years it was thought that these considerations 
applied only to materials having properties akin to glass 
(brick, tile, concrete etc.). However, catarophic fractures 
in welded ships early in world war  revealed that, for all 
its apparent ductility, steel could also behave in a similar 
way (brittle fracture). The precise mechanisms are, even 
now, a matter for discussion but certain observation can 
b made: 
a)	 Brittle fracture always starts at discontinuity such as 

a notch (e.g. a screw thread), an incompletely fused 
weld or, in extreme cases, a design discontinuity 
such as a hole or a corner where the stress is locally 
increased.

b)	 For a steel of given composition the onset of brittle, 
rather than ductile, behavior is affected both by 
temperature and rate of loading.

c)	 The chemical composition of steel (especially the 
carbon/manganese ratio) and the grain size affect the 
ductile brittle transition.

Nowadays it is customary to rewrite the Griffith equation 
in the from:
 c = EGc
Where c is the crack length, E is the elastic modulus 

and G, is a stress intensity factor related to the size and 
shape of the controlling discontinuity. The critical value 
of stress intensity factor is given by the symbol Kc and is 
known as the fracture toughness, and is a property of the 
steel. Typical values are shown below. 

So far as structural engineering is concerned, fracture 
toughness is not used directly in design. Assessments of 
the capacity of steel to behave in either a ductile or a brittle 
manner involve a test, which combines the observations 
in (a) and (b) above. This is the notch impact test in which 
a specimen, notched in a specified way, is subjected to 
a hammer blow of specified energy. If a series of tests 
are carried out at different temperatures a curve such 
as that shown in the figure 3.3 is obtained indicating 
the temperature range over which the ductile-brittle 
transition occurs. Most specification now requires the 
steel to display minimum energy absorption at a specified 
temperature – see, for instance. Table 3.1 where grade 
40 D steel is required to possess a minimum energy 
absorption of 2-joules (20 ft.lb) at room temperature 
whereas 40 D should absorb the same energy at - 20C 
(-4F).

Improvements in which notch ductility is obtained by 
a reduction in carbon content the both. The result is the 
“notch ductile” mild steels with the manganese content 
(see table 3.1 for weldable structural steels and table 3.2 
for alloy steels). 
Fatigue

Failure by fatigue occurs as a result of a member or 
component being subjected to reversing or fluctuating 
stress even when the maximum applied stress is below 
that normally required to cause fracture and, indeed, 
below the yield strength of the material. As with brittle 
fracture, fatigue always starts from a stress raiser, 
though here it may be a less obvious focal point – thus 
in standing machinery subjected to may reversal fatigue 
starting from one machined groove a little deeper than 
the rest is not uncommon. The appearance of a fatigue 
fracture is quite characteristic, showing a series of 
ripples spreading from the focal point these correspond 
to progress in crack growth and, when the crack is large 
enough, brittle fracture follows as described in fracture 
toughness above. 

In laboratory tests a plot of the stress range versus 
cycles to failure generally appears as shown in figure 3.4 
(ABC). This would seem to imply a limiting stress below 
which fatigue failure will not occur. This is, however, an 
assumption, which should be treated with great caution 
for, even under the most moderately corrosive conditions. 
The curve of figure 3.4 (ABD) is more typical. With much 
reservation it may be stated that, the most buildings, the 
designer has little to fear from fatigue in the structure 
itself. However, such cases as the collapse of the oilrig 
Alexander kielland in 1960, due to fatigue failure in one 
leg, cannot be ignored. Certainly individual components 
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may be at risk, and it is still not possible to rule out fatigue at the root of a screw thread as a contributory factor in the 
collapse of the overhead walkway across the atrium of the Kansas City, Hyatt regency hotel in 1981, which killed 114 
people and injured almost 200 more

Table 3.1 Weldable Structural Steels (Bs 4360:1986, Section 6)

Table 3.1 Weldable Structural Steels (Bs 4360:1986, Section 6)



Specification for Structural Steels

With these definitions in mind it is now possible to 
review the requirements of a typical specification for 
structural steel. Until recently the relevant document 
was BS4360: 1986 Weldable structural steels. With the 
harmonization of standards throughout Europe, this is 
being replaced with a European standard EN 10025, 
although this will incorporate the provisions of BS 43360. 
The following notes therefore relate to the current British 
standard, in which sections 1 and 2 refer to general 
requirements and for tolerances. Section 3 specifies test 
requirements and for tolerances. Section 3 specifies test 
requirements. Section 4 covers the specification of four 
grades of steel – 40, 43, 50 and 55; these numbers are 
related to the tensile strength (400, 430,500 and 550 N/
mm2 respectively – 58, 62, 72 and 80 ksi) 
Table 3.1 reproduces some parts of the specification and 
the following comments can be made:
a) In both grades 43 and 50 the minimum specified 

various combinations of carbon and manganese could 
achieve yield strength. With additional alloying, some 
permissible deviations from the chemical composition 
are permitted. These are listed in the specification.

b)mSulphur and phosphorous are both “tramp” elements. 
In excess they are deleterious but to try to remove 
them completely would be totally uneconomical. The 
values specified are maxima for safety in all steels but 
especially for welded steels.

c) With few exceptions structural steels are delivered 
either slowly cooled in a furnace (annealed) or after 
somewhat faster cooling in air (normalized). The term 
“as rolled” simply implies that no special preparation 
before protective coatings are requires special 
preparation before protective coatings are applied.

d) Table 3.1 shows that as steel thickness increases 
the specified yield strength is lowered. This is one 
manifestation of the size effect and arises from the 
fact that thicker sections cool more slowly than thinner 
sections and thus cause the carbon to be redistributed 
in a different way, which results in a lower yield.

Within each strength grade there are several 
subgrades from the lowest, A to the highest F. Weather 
resistant steels are denoted by the prefix WR (table 
3.3). Higher sub grades indicate stricter defect tolerance 
and amended chemical composition, in particular 
reduced carbon content. The latter results in improved 
mechanical properties, including increased tensile 
strength and toughness. Improved weldability and lower 
transition temperature. The improved performance is 
particularly appropriate for structures subject to low 
temperature, fatigue or impact loads or for site welding 
where conditions are not as easy to control.

As the specification improves there is normally a cost 
penalty. In addition, tolling mills may require a minimum 
ordered tonnage to comply with delivery requirements. 
These aspects should be checked prior to specifying 
higher subgrades.

Figure 3.3 Typical ductile-brittle transition range for mild steel

To be continued in next issue....
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	ªê£î¢¶ ðó¤ñ£ø¢øî¢î¤ô¢ Ý÷¢ ñ£ø£ì¢ìî¢¬î 
î´è¢è, õ¤ø¢ðõó¤ù¢ ¬è«ó¬è¬ò ºï¢¬îò 
ðî¤¾ìù¢ åð¢ð¤ì¢´ ð££¢è¢°ñ¢ ¹î¤ò õêî¤¬ò, 
ðî¤¾î¢¶¬ø Üø¤ºèñ¢ ªêò¢¶÷¢÷¶. ê££¢ðî¤õ£÷£¢ 
Ü½õôèé¢è÷¤ô¢, ªê£î¢¶ õ¤ø¢ð¬ù ðî¢î¤óé¢è¬÷ 
ðî¤¾ ªêò¢õî¤ô¢ Ý÷¢ ñ£ø£ì¢ìî¢¬î î´è¢è, 
ðô¢«õÁ ïìõ®è¢¬èè÷¢ â´è¢èð¢ð´è¤ù¢øù.  
Þî¤ô¢, ªê£î¢¶ õ¤ø¢ðõ£¢, õ£é¢°ðõ£¢ Ýè¤«ò£ó¤ù¢ 
¬è«ó¬è à÷¢÷¤ì¢ì "ð«ò£ªñì¢ó¤è¢"  õ¤ðóé¢è÷¢, 
¹¬èð¢ðìé¢è÷¢ ªðøð¢ð´è¤ù¢øù.

	ªêù¢¬ù ªð¼ïèó °®ï¦£¢ õöé¢èô¢ ñø¢Áñ¢ 
èö¤¾ï¦óèø¢øô¢ õ£ó¤òî¢î¤ù¢  èö¤¾ï¦£¢ ð£¬î Þ¼è¢°ñ¢ 
Þìî¢¬î ²ø¢ø¤»÷¢÷ ð°î¤ °®ò¤¼ð¢¹ õ÷£èé¢è÷¢, 
°®ò¤¼ð¢¹ àó¤¬ñò£÷£¢è÷¢, èö¤¾ ï¤£¢ Þ¬íð¢¹ 
ªðÁõ¬î èì¢ì£òñ£è¢°ñ¢ êì¢ì ñ«ê£î£, êì¢ì 
ê¬ðò¤ô¢ î£è¢èô¢ ªêò¢òð¢ðì¢ì¶.

	ðî¢î¤óð¢ðî¤¾ º®ï¢î ê¤ô ñí¤ «ïóé¢è÷¤«ô«ò  
ðì¢ì£õ¤ô¢ î£ù¤òé¢è¤ º¬øò¤ô¢ ªðò£¢ ñ£ø¢øñ¢ 
ªêò¢õ¶ Üñ½è¢° õï¢¶÷¢÷¶. î£ù¤òé¢è¤ 
º¬øò¤ô¢, ðì¢ì£õ¤ô¢ ªðò£¢ ñ£ø¢øî¢¶è¢è£ù 
õêî¤, õ¼õ£ò¢î¢¶¬ø Þ¬íòî÷î¢î¤ô¢ 
ªêò¢òð¢ðì¢´÷¢÷¶.  Þî¤ô¢ ªê£î¢¶ àó¤¬ñò£÷£¢è÷¢ 
Ü÷¤è¢°ñ¢ Ü¬ìò£÷ ê£ù¢Áè÷¢, ªñ£¬ðô¢ 
«ð£ù¢ âí¢è÷¢ êó¤ò£è Þ¼è¢è «õí¢´ñ¢. ü¨ù¢ 
15 ºîô¢ Þî¢î¤ì¢ìî¢¬î º¿¬ñò£è ªêòô¢ð´î¢î 
ðî¤¾î¢¶¬ø ïìõ®è¢¬è â´î¢¶ õ¼è¤ø¶.

	ªð£¶ Üî¤è£ó Ýõí óî¢¶ ð£èð¢ð¤ó¤õ¤¬ù, 
óê¦¶, Üìñ£ùñ¢ à÷¢÷¤ì¢ì ðî¢î¤óé¢è¬÷ 
ðî¤¾ ªêò¢õîø¢°, ®.ä.ü¤ Ü½õôè åð¢¹îô¢ 
ªðø «õí¢´ñ¢ âù¢ø èì¢´ð¢ð£´è¬÷ î÷£¢î¢î¤ 
ðî¤¾î¢¶¬ø àî¢îóõ¤ì¢´÷¢÷¶.

	Ýõíé¢è¬÷ ðî¤¾ ªêò¢»ñ¢«ð£¶, Ü¶ 
ªî£ì£¢ð£è î¬ì â¶¾ñ¢ à÷¢÷î£ âù¢ð¬î 
ê££¢ðî¤õ£÷£¢è÷¢  êó¤ ð££¢è¢è «õí¢´ñ¢.  Þ¶ 
«ð£ù¢ø Ýõíé¢è÷¢ î£è¢èô¢ ªêò¢òð¢ð´ñ¢«ð£¶ 
«õÁ ê££¢ðî¤õ£÷£¢ Ü½õôèî¢î¤ô¢ î¬ì â¶¾ñ¢ 
à÷¢÷î£ âù¢ð¬î ®.ä.ü¤ Ü½õôèñ¢ õ£ò¤ô£è 
êó¤ð££¢è¢è «õí¢´ñ¢.  Þîø¢è£è êñ¢ðï¢îð¢ðì¢ì 
ê££¢ðî¤õ£÷£¢ Ü½õôèé¢èÀè¢° Þ¬ì«ò è®îð¢ 
«ð£è¢°õóî¢¶ ïìî¢î Üî¤è î£ñîô¢ ãø¢ð´õî£è 
¹è££¢ â¿ï¢¶÷¢÷¶. Þï¢ï¤¬ôò¤ô¢ Online 
ðî¢î¤óð¢ðî¤¾è¢è£ù ú¢ì££¢ 2.0’ ê£ð¢ì¢«õó¤ô¢ àó¤ò 
õêî¤è÷¢ ãø¢ð´î¢îð¢ðì¢ìù.  Þîù¢ ð¤ù¢ù¼ñ¢, 
ªð¼ñ¢ð£ô£ù ê££¢ðî¤õ£÷£¢è÷¢ Þõ¢õ¬è 
ðî¢î¤óé¢è¬÷ ï¤½¬õò¤ô¢ ¬õð¢ðî£è ðî¤¾î¢¶¬ø 
èõùî¢î¤ø¢° õï¢¶÷¢÷¶

	õé¢è¤ ñø¢Áñ¢ ï¤î¤ ï¤Áõùé¢è÷¤ìñ¢ Þ¼ï¢¶ 
ªðøð¢ð´ñ¢ Ýõí åð¢ð¬ìð¢¹ Üìñ£ùñ¢ èìù¢ 
º®ï¢î ð¤ø° «ñø¢ªè£÷¢÷ð¢ð´ñ¢ óî¢¶ ñø¢Áñ¢ 
óê¦¶  ªð£¶ Üî¤è£ó óî¢¶, °´ñ¢ð ïð£¢è÷¤¬ì«ò 
«ñø¢ªè£÷¢÷ð¢ð´ñ¢ ð£èð¢ð¤ó¤õ¤¬ù  ðî¢î¤óé¢è÷¢ 
î£è¢èô£°ñ¢«ð£¶  ®.ä.ü¤ Ü½õôèî¢î¤ô¢ Þ¼ï¢¶ 
åð¢¹îô¢ ªðø «õí¢®òî¤ô¢¬ô.  Þ¶ ªî£ì£¢ð£ù 

èì¢´ð¢ð£´è÷¢ î÷£¢î¢îð¢ð´è¤ù¢øù. Þ¬õ îõ¤ó 
ð¤ø Ýõíé¢èÀè¢° Þï¢îè¢ èì¢´ð¢ð£´è÷¢ 
ªî£ì¼ñ¢.  

è¤ó£ñ ïî¢îñ¢ ï¤ôé¢è¬÷ ðî¤¾ ªêò¢õîø¢è£ù 
îñ¤öè Üóê¤ù¢ ªî÷¤õ£ù õ¬óº¬øè÷¢ 

 îñ¤öèî¢î¤ô¢ åõ¢ªõ£¼ è¤ó£ñî¢î¤½ñ¢, °®ò¤¼ð¢¹ 
ðòù¢ð£ì¢´è¢è£è, ïî¢îñ¢ ï¤ôé¢è÷¢ à÷¢÷ù.  Þï¢î 
ï¤ôé¢è÷¢, îù¤ò££¢ Ü÷¬õ ªêò¢òð¢ðì¢´,  ê£¢«õ 
âí¢è÷¢ å¶è¢èð¢ðì¢´÷¢÷ù. Þï¢î ê£¢«õ âí¢è÷¢ 
Ü®ð¢ð¬ìò¤ô¢, ðì¢ì£ à÷¢÷¤ì¢ì Ü¬ùî¢¶ 
àó¤¬ñ Ýõíé¢èÀñ¢ Ü÷¤è¢èð¢ðì¢´ à÷¢÷ù.  
Þ¼ð¢ð¤Âñ¢, è¤ó£ñ ïî¢îñ¢ ï¤ôé¢èÀè¢° ñ¬ù 
ðì¢ì£ õöé¢èð¢ðì¢ìð¤ù¢ Ü¶ °ø¤î¢¶ ñÁ ï¤ô 
Ü÷¬õ ªêò¢¶, ¹î¤ò ê£¢«õ âí¢è÷¢ å¶è¢èð¢ðì¢´ 
õ¼è¤ù¢øù.  Þõ¢õ£Á õöé¢èð¢ð´ñ¢ ¹î¤ò ê£¢«õ 
âí¢è÷¢ Ü®ð¢ð¬ìò¤ô¢, õö¤è£ì¢® ñî¤ð¢¹è¬÷ 
ï¤£¢íò¤î¢¶ Ü¬îð¢ðî¤¾î¢¶¬ø  Þ¬íò î÷î¢î¤ô¢ 
ðî¤«õø¢ø «õí¢´ñ¢.  Ýù£ô¢ ðô Þìé¢è÷¤ô¢  
õö¤è£ì¢® ñî¤ð¢¹ °öð¢ðî¢¬î ²ì¢®è¢è£ì¢®, 
ïî¢îñ¢ ñ¬ùè÷¢ ªî£ì£¢ð£ù ðî¢î¤óé¢è¬÷ 
ê££¢ðî¤õ£÷£¢è÷¢ ðî¤ò ñÁè¢è¤ù¢øù£¢.

	¹î¤î£è ñî¤ð¢¹ ï¤£¢íòñ¢ ªêò¢ò «õí¢®ò 
«î¬õ â¿ï¢¶÷¢÷, ïî¢îñ¢ ï¤ôé¢è÷¤ô¢ ê£¢«õ 
âí¢ õ¤ðóé¢è¬÷ õ¼õ£ò¢î¢¶¬øò¤ìñ¢ Þ¼ï¢¶ 
ªðø «õí¢´ñ¢.  Þî¤ô¢ ñ£õì¢ì ðî¤õ£÷£¢è÷¢, 
õ¼õ£ò¢î¢¶¬ø¬ò Üµè¤ àó¤ò õ¤ðóé¢è¬÷ 
ªðø¢Á õö¤è£ì¢® ñî¤ð¢¹ ðî¤«õì¢®ô¢ «ê£¢è¢è 
«õí¢´ñ¢.

	Þîù¢ Ü®ð¢ð¬ìò¤ô¢ Ü¬ùî¢¶ ïî¢îñ¢ ï¤ôé¢è÷¢, 
ñ¬ùèÀè¢° àó¤ò º¬øò¤ô¢ ñî¤ð¢¹ ï¤£¢íò¤è¢è 
«õí¢´ñ¢.  ïî¢îñ¢ ê£¢«õ âí¢è÷¢ à÷¢÷ ï¤ôé¢è÷¢ 
ªð¼ñ¢ð£½ñ¢ °¬øï¢î ðóð¢ð÷¾ ñ¬ùè÷£è 
î£ù¢ à÷¢÷ù.  Þï¢î ï¤ôé¢è÷¢ ªî£ì£¢ð£ù 
ðî¢î¤óé¢è÷¢ ðî¤¾è¢° õ¼ñ¢«ð£¶, ñ¬ùð¢ð¤ó¤¾ 
Üé¢è¦è£óñ¢ ªî£ì£¢ð£ù «è÷¢õ¤è÷¢ â¿ð¢ð¤, 
ñè¢è¬÷ Ü¬ôè¢èö¤ð¢ðî£è ¹è££¢ õ¼è¤ø¶.  Þï¢î 
õ¤ûòî¢î¤ô¢  ãø¢èù«õ ðî¤¾î¢¶¬ø 2020ô¢ õöé¢è¤ò 
õö¤è£ì¢´îô¢è¬÷ è¬ìð¤®î¢î£ô¢ «ð£¶ñ¢.  Þï¢î 
ªî÷¤¾¬óè¬÷ ¹ó¤ï¢¶ ªêòô¢ðì «õí¢´ñ¢.

	ïî¢îñ¢ ï¤ôñ¢, ñ¬ù ªî£ì£¢ð£ù ðî¢î¤óé¢è÷¢ 
î£è¢èô¢ ªêò¢òð¢ð´ñ¢«ð£¶ Ü¬î ï¤ó£èó¤è¢è£ñô¢, 
ñè¢è¬÷ Ü¬ôè¢èö¤è¢è£ñô¢ ê££¢ðî¤õ£÷£¢è÷¢ 
ªêòô¢ðì «õí¢´ñ¢.  «õí¢´ªñù¢«ø î£ñîñ¢ 
ªêò¢õ¶ ªîó¤ï¢î£ô¢, ê££¢ðî¤õ£÷£¢è÷¢ ñ¦¶ è´ñ¢ 
ïìõ®è¢¬è â´è¢èð¢ð´ñ¢.  Ü¬ùî¢¶ ñí¢ìô 
®.ä.ü¤è¢è÷¢ ñ£õì¢ì ðî¤õ£÷£¢è÷¢ àó¤ò «ê£î¬ù 
ªêò¢¶ Þ¬î àÁî¤ð¢ð´î¢î «õí¢´ñ¢.
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å¼ ªê£î¢î¤ù¢ Ãì¢´ ñî¤ð¢¹ ªð£¶õ£è å¼ 
ªê£î¢î¤ù¢ åì¢´ªñ£î¢î ñî¤ð¢¬ðè¢ °ø¤è¢è¤ø¶, 
Þ¶ ðô¢«õÁ ðé¢è÷¤è¢°ñ¢ è£óí¤è¬÷ 

èíè¢è¤ô¢ â´î¢¶è¢ªè£÷¢è¤ø¶, Þî¤ô¢ UDS ðî¤¾ 
ñø¢Áñ¢ ªð£¶õ£ù ð°î¤ àì¢ðì ð¤÷£ì¢®ù¢ Åð¢ðó¢ 
èì¢ì¬ñð¢¹ Ýè¤ò Þóí¢´ñ¢ Üìé¢°ñ¢.

ºñ¢¬ðò¤ù¢ ºîô¢ Ü´è¢°ñ£® èì¢®ìñ¢ 
ªè£ô£ð£õ¤ô¢ Ü¬ñï¢¶÷¢÷ "ïõ¢«ó£ú¢ «ñù¢ûù¢" 
(ºù¢ùó¢ ªðô¢ô¤ õ¤Î âù Üø¤òð¢ðì¢ì¶) âù 
ðóõô£è Üé¢è¦èó¤è¢èð¢ðì¢´÷¢÷¶. Þï¢î èì¢®ìñ¢ 1918 
Ýñ¢ Ýí¢´ õ£®ò£ú¢, å¼ ºè¢è¤ò ð£ó¢ê¤ °´ñ¢ðî¢î£ô¢ 
èì¢ìð¢ðì¢ì¶. ïõ¢«ó£ú¢ «ñù¢ûù¢ ºñ¢¬ðò¤ô¢ 
Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¤ù¢ ºù¢«ù£®ò£èè¢ 
°ø¤ð¢ð¤ìð¢ð´è¤ø¶, Þ¶ ïèóî¢î¤ø¢° å¼ ¹î¤ò 
°®ò¤¼ð¢¹ èì¢®ìè¢è¬ô¬ò Üø¤ºèð¢ð´î¢¶è¤ø¶.

Þï¢î¤ò£õ¤ù¢ ºîô¢ Ü´è¢°ñ£® èì¢®ìñ¢ 
ªð¼ñ¢ð£½ñ¢ ºñ¢¬ðò¤ô¢ à÷¢÷ "ð£ò¢ ªüó¢ð£ò¢ 
õ£®ò£ èì¢®ìñ¢" âù¢Á è¼îð¢ð´è¤ø¶. 1929 
Þô¢ èì¢ìð¢ðì¢ì¶, Þ¶ ð£ò¢ ªüó¢ð£ò¢ õ£®ò£ 
Üøè¢èì¢ì¬÷ò£ô¢ èì¢ìð¢ðì¢ì¶. Þï¢î èì¢®ìñ¢ 
Þï¢î¤ò£õ¤ô¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹ ð£í¤ 
õ£ö¢è¢¬èò¤ù¢ ªî£ìè¢èî¢¬îè¢ °ø¤î¢î¶, Þ¶ 
ïèó¢ð¢¹ø °®ò¤¼ð¢¹ èì¢®ìè¢è¬ôò¤ô¢ âî¤ó¢è£ô 
ºù¢«ùø¢øé¢èÀè¢° å¼ ºù¢ñ£î¤ó¤¬ò õöé¢°è¤ø¶.

1970 è÷¤ù¢ ºø¢ð°î¤ò¤ô¢ "Üô¢ê£ ñ£ô¢ Ü´è¢°ñ£® 
°®ò¤¼ð¢¹è÷¢" èì¢ìð¢ðì¢ìîù¢ Íôñ¢ ªêù¢¬ùò¤ô¢ 
ºîô¢ Ü´è¢°ñ£® èì¢®ìñ¢ èì¢ìð¢ðì¢ì¶. 
â¿ñ¢Ìó¤ô¢ à÷¢÷ ñ£ù¢®î¢ ê£¬ôò¤ô¢ Ü¬ñï¢¶÷¢÷ 
Üô¢ê£ ñ£ô¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¢, ªêù¢¬ùò¤ô¢ 
Ü´è¢°ñ£® èô£ê¢ê£óî¢î¤ù¢ ªî£ìè¢èî¢¬îè¢ °ø¤è¢°ñ¢ 
õ¬èò¤ô¢, ïèóî¢î¤ù¢ Ýóñ¢ðè£ô ðô ñ£® °®ò¤¼ð¢¹ 
õ÷£èé¢è÷¤ô¢ åù¢ø£è Þ¼ï¢î¶. Þï¢î õ÷ó¢ê¢ê¤ 
ïèóî¢î¤ô¢ Ü´î¢î´î¢î Ü´è¢°ñ£® èì¢´ñ£ùé¢èÀè¢° 
å¼ ºù¢Âî£óíñ£è Ü¬ñï¢î¶, ð£óñ¢ðó¤ò 
îù¤ð¢ðì¢ì õ¦´è÷¤ô¤¼ï¢¶ ïõ¦ù, Üî¤è Üìó¢î¢î¤ 
ªè£í¢ì õ£ö¢è¢¬è º¬øèÀè¢° ñ£ø¤ò¶.

ªî£ìè¢èî¢î¤ô¢ ðî¤¾î¢ ¶¬øò£ù¶ ð¤ó¤è¢èð¢ðì£î 
ï¤ôð¢ ðé¢¬èð¢ ðî¤¾ ªêò¢¶, ð¤ù¢ùó¢ èì¢®ìî¢î¤ù¢ 
ïô¬ù õ£é¢°ðõó¢ ªðòó¤ô¢ ð£¶è£è¢è õè¢è¦ô¢è÷¢ 
Ãø¤ò«ð£¶, ªð£¶ð¢ ð°î¤¬òð¢ ðø¢ø¤ âï¢îè¢ °ø¤ð¢¹ñ¢ 
Þô¢ô£ñô¢ èì¢ìð¢ðì¢ì ð°î¤ õ¤ø¢ð¬ùð¢ ðî¢î¤óî¢î¤ô¢ 
«êó¢è¢èð¢ðì¢ì¶.

âù«õ Üï¢î ï£ì¢è÷¤ô¢ èì¢´ñ£ù åð¢ðï¢îñ¢ 
Þô¢¬ô, ð¤ù¢ùó¢ Þ¬î è¼î¢î¤ô¢ ªè£í¢´, èì¢´ñ£ù 
åð¢ðï¢îñ¢ èì¢´ðõó¢ ñø¢Áñ¢ õ£é¢°ðõó¢ Þ¬ì«ò 
õ¬ó¾ ªêò¢òð¢ðì¢ì¶ ñø¢Áñ¢ Ü¶ î¤¬íè¢è÷î¢î£ô¢ 
ðî¤¾ ªêò¢òð¢ðìõ¤ô¢¬ô.

1980 ºîô¢ 2012 Ýñ¢ Ýí¢´ õ¬ó, ¹î¤ò 
Ü´è¢°ñ£® °®ò¤¼ð¢¹è¬÷è¢ èì¢´ðõó¢èÀè¢°ñ¢ 
õ£é¢°ðõó¢èÀè¢°ñ¢ Þ¬ì«òò£ù èì¢´ñ£ù 

åð¢ðï¢îð¢ ðî¤¾ Üè¢«ì£ðó¢ 1,2013 ºîô¢ îñ¤öèî¢î¤ô¢ 
èì¢ì£òñ£è¢èð¢ðì¢´÷¢÷¶.

The registration expenses are 2% (1%Stamp Duty + 1% 
Registration Fee) of the cost of construction.

åð¢ðï¢îî¢î¤ô¢ ¬èªò¿î¢î¤ì¢ì 120 ï£ì¢èÀè¢°÷¢ 
èì¢´ñ£ù åð¢ðï¢îî¢î¤ù¢ ðî¤¾ ªêò¢òð¢ðì «õí¢´ñ¢, 
«ñ½ñ¢ UDS ðî¤¾ ªêò¢òð¢ðì¢ì èì¢´ñ£ù 
åð¢ðï¢îî¢î¤ù¢ îò£ó¤ð¢ð¤ô¢ ñì¢´«ñ ðî¤¾ ªêò¢òð¢ð´ñ¢.

îñ¤öè ðî¤¾ ñø¢Áñ¢ õí¤è õó¤î¢¶¬ø Üî¤è£ó¤è÷¢ 
ñø¢Áñ¢ ðî¤¾î¢¶¬ø Þù¢ú¢ªðè¢ìó¢ ªüùóô¢ Ýè¤«ò£ó¢ 
èó¢ï£ìè£ ðî¤¾ ¶¬øè¢° ªêù¢Á èó¢ï£ìè£õ¤ø¢° 
Þ¬íò£è °¬øï¢î õ¤¬ôò¤ô¢ ºî¢î¤¬ó èì¢ìíî¢¬î 
ï¤ó¢íòñ¢ ªêò¢ò Üø¤è¢¬è êñó¢ð¢ð¤î¢î¬î Ü´î¢¶ Þï¢î 
º®¾ â´è¢èð¢ðì¢´÷¢÷¶. àí¢¬ñò¤ô¢, ð¤ô¢ìó¢è÷¢ 
ñø¢Áñ¢ ó¤òô¢ âú¢«ìì¢ õ¤÷ñ¢ðóî£óó¢è÷¢ º¿ 
ªê£î¢¬î»ñ¢ Ü´è¢°ñ£® õ÷£èé¢è÷£è à¼õ£è¢è¤, 
èì¢®ìî¢¶ìù¢ (Üð£ó¢ì¢ªñí¢ì¢) ð¤ó¤è¢èð¢ðì£î 
ï¤ôî¢î¤ù¢ ðé¢¬è îù¤ð¢ðì¢ì õ£é¢°ðõó¢èÀè¢° 
õ¤ø¢è¤ø£ó¢è÷¢ âù¢ø£½ñ¢, ð¤ó¤è¢èð¢ðì£î ï¤ôî¢î¤ù¢ 
ðé¢¬èð¢ ªð£Áî¢îõ¬ó ñì¢´«ñ õ¤ø¢ð¬ùð¢ 
ðî¢î¤óî¢¬î ªêòô¢ð´î¢¶ñ¢ ï¬ìº¬ø ï¬ìº¬øò¤ô¢ 
à÷¢÷¶.

Ýõíé¢è¬÷ ðî¤¾ ªêò¢»ñ¢ «ð£¶, ï¤ôî¢î¤ù¢ 
ñî¤ð¢¬ð èíè¢è¤´õîø¢è£ù õö¤è£ì¢® ñî¤ð¢¹ñ¢, 
èì¢´ñ£ù åð¢ðï¢îî¢î¤ô¢ °ø¤ð¢ð¤ìð¢ðì¢´÷¢÷ ñî¤ð¢¹ 
èì¢®ìî¢î¤ù¢ ñî¤ð¢ð¦ì¢®ø¢° èíè¢è¤ìð¢ð´õî£è¾ñ¢ 
ðî¤¾î¢¶¬ø Þù¢ú¢ªðè¢ìó¢ ªüùóô¢ îù¶ 
Üø¤è¢¬èò¤ô¢ °ø¤ð¢ð¤ì¢´÷¢÷£ó¢. Ü´è¢°ñ£® 
°®ò¤¼ð¢¹è÷¢ õ¤ø¢ð¬ù¬òð¢ ªð£Áî¢îõ¬ó, îñ¤ö¢ï£´ 
îõ¤ó ªð¼ñ¢ð£ô£ù ñ£ï¤ôé¢è÷¢, ð¤ó¤è¢èð¢ðì£î ï¤ôñ¢ 
ñø¢Áñ¢ èì¢®ìî¢î¤ù¢ õ¤ø¢ð¬ùð¢ ðî¢î¤óé¢è÷¤ô¢ «êó¢î¢¶ 
ºî¢î¤¬óè¢ èì¢ìíñ¢ ñø¢Áñ¢ ðî¤¾è¢ èì¢ìíî¢¬î 
õÅô¤î¢¶ õ¼è¤ù¢øù.

ê¤ô ñ£ï¤ôé¢è÷¢ ï¤ôñ¢ ñø¢Áñ¢ èì¢®ìî¢î¤ù¢ 
ð¤ó¤è¢èð¢ðì£î ðé¢° àì¢ðì Ü´è¢°ñ£® 
°®ò¤¼ð¢¹è¢è£ù Ãì¢´è¢ èì¢ìíî¢¬î ï¤ó¢íòñ¢ 
ªêò¢¶, Åð¢ðó¢ ð¤ô¢ì¢-Üð¢ ð°î¤ò¤ô¢ èì¢ìíñ¢ 
õÅô¤è¢è¤ù¢øù âù¢Áñ¢ Üø¤è¢¬è Ãø¤ò¶. 
èó¢ï£ìè£õ¤ô¢, ñî¢î¤ò ñî¤ð¢ð¦ì¢´è¢ °¿õ£ô¢ åõ¢ªõ£¼ 
Ü´è¢°ñ£® °®ò¤¼ð¢¹è¢°ñ¢ Ãì¢´ ñî¤ð¢¹ (ï¤ôñ¢ 
ñø¢Áñ¢ èì¢®ìñ¢) ï¤ó¢íò¤è¢èð¢ðì¢´÷¢÷¶ âù¢Áñ¢, 
ê¤õ¤ê¤ ï¤ó¢íò¤î¢î Ãì¢´ ñî¤ð¢ð¤ù¢ Ü®ð¢ð¬ìò¤ô¢ 

L. SAIKUMAAR, 
Advocate

COMPOSITE VALUE -  
A BRIEF DISCUSSION

20.06.2024 Üù¢Á ñò¢ò õ÷£è Ãì¢ì Üóé¢è¤ô¢ ªê£î¢î¤ù¢  Ãì¢´ 
ñî¤ð¢¹ ñø¢Áñ¢ õö¤è£ì¢® ñî¤ð¢¹ °ø¤î¢î èôï¢î£ò¢¾ñ¢  ªî£ö¤ô£÷£¢ 

õ¼é¢è£ô ¬õð¢¹ ï¤î¤ °ø¤î¢î èôï¢î£ò¢¾ñ¢ ï¬ìªðø¢ø¶.  èôï¢î£ò¢õ¤ô¢ 
ºù¢ ¬õî¢¶ õ¤÷è¢èð¢ðì¢ì è¼î¢¶è¢è÷¢.
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èíè¢è¤ìð¢ð´ñ¢ Åð¢ðó¢ ð¤ô¢ì¢-Üð¢ ð°î¤ò¤ù¢ ñî¤ð¢¹ 
èíè¢è¤ìð¢ð´è¤ø¶ âù¢Áñ¢ Üø¤è¢¬è Ãø¤ò¶. å¼ 
ð¤÷£ì¢®ù¢ èì¢ìíé¢è÷¢ ñø¢Áñ¢ 'Åð¢ðó¢ ð¤ô¢ì¢-Üð¢ 
ãó¤ò£' Ýè¤ò¬õ è£ó¢ªðì¢ ãó¤ò£õ¤ù¢ °¬øï¢îðì¢êñ¢ 
1.25 ñìé¢° âù èíè¢è¤ìð¢ð´è¤ø¶.

Þîù¢ õ¤¬÷õ£è, Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¢ 
ñø¢Áñ¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹èÀè¢è£ù Ãì¢´è¢ 
èì¢ìíî¢¬î ï¤ó¢íò¤è¢è ÜÂñî¤è¢è¾ñ¢, ¹î¤î£è 
à¼õ£è¢èð¢ðì¢ì Ü´è¢°ñ£® °®ò¤¼ð¢¹è¬÷ 
õ£é¢°õîø¢è£ù ºî¢î¤¬óè¢ èì¢ìíî¢¬î °¬øè¢è¾ñ¢, 
ï¤ðï¢î¬ùè¢° àì¢ðì¢´, Üó² ðî¤¾î¢¶¬ø 
Ýò¢õ£÷ó¤ìñ¢ ºù¢ªñ£ö¤ï¢¶÷¢÷¶. ð¤÷£ì¢ 
Þóí¢ì£õ¶ õ¤ø¢ð¬ùè¢° ê½¬è ªð£¼ï¢î£¶. 
ðó¤ñ£ø¢øè¢ èì¢ìíî¢¬îè¢ èíè¢è¤´õîø¢°ñ¢ ºî¢î¤¬óè¢ 
èì¢ìí õ¤î¤è÷¢ ªð£¼ï¢¶ñ¢.

îñ¤ö¢ï£´ Üó², üùõó¤ 3, 2024 Üù¢Á, ñ£ï¤ôñ¢ 
º¿õ¶ñ¢ à÷¢÷ 3 ôì¢êî¢¶è¢°ñ¢ Üî¤èñ£ù ê£¬ôè÷¢ 
ñø¢Áñ¢ ªî¼è¢è÷¤ô¢ à÷¢÷ ªê£î¢¶è¢è£ù Ãì¢´ 
ñî¤ð¢¬ð Üø¤õ¤î¢î¶ âù¢Á TOI Üø¤è¢¬è ÃÁè¤ø¶. 
ªêù¢¬ùò¤ô¢ è¤ì¢ìî¢îì¢ì 1.5 ôì¢êñ¢ ªî¼è¢è÷¢ 
ñø¢Áñ¢ ê£¬ôè÷¤ù¢ Ãì¢´ ñî¤ð¢¹ Üø¤õ¤è¢èð¢ðì¢ì¶. 
«ð£ì¢ è¤÷ð¢ BOAT CLUB ð°î¤ò¤½ñ¢ Ü¬îê¢ ²ø¢ø¤»÷¢÷ 
ð°î¤ò¤½ñ¢ å¼ ê¶ó Ü®è¢° 28,500 Üî¤èðì¢ê 
ñî¤ð¢¹. ðî¤¾è¢ èì¢ìíé¢è÷¢ Ãì¢´ ñî¤ð¢ð¤ô¢ 7 % 
âù¢ð¬î èõùî¢î¤ô¢ ªè£÷¢÷ «õí¢´ñ¢.

áìè Üø¤è¢¬èò¤ô¢ «ñø¢«è£÷¢ è£ì¢ìð¢ðì¢´÷¢÷ð®, 
ðî¤¾î¢ ¶¬ø¬òê¢ «êó¢ï¢î Üî¤è£ó¤ å¼õó¢, 
ðô ñ£® èì¢®ìé¢èÀè¢° ê¤ô ªî¼è¢èÀè¢° 
ãø¢øî£è Þô¢ô£îî£ô¢, Ü¬ùî¢¶ ªî¼è¢è¬÷»ñ¢ 
ñ¬øè¢èõ¤ô¢¬ô âù¢Á Ãø¤ù£ó¢. å¼ Ü®ð¢ð¬ì 
Ü´è¢°ñ£® õ÷£èî¢î¤ô¢ ñ¤èè¢ °¬øï¢î õ¤è¤îî¢î¤ù¢ 
Ü®ð¢ð¬ìò¤ô¢ Ü¬õ ñî¤ð¢¹è¢° õï¢¶÷¢÷ù. 500 
°¬ø¾ âù¢Áñ¢ Üõó¢ Ãø¤ù£ó¢.

Üî¢î¬èò Üî¤èó¤î¢î ªî£¬è Üô¢ô¶ Ýõíî¢î¤ô¢ 
°ø¤ð¢ð¤ìð¢ðì¢´÷¢÷ Ü´è¢°ñ£® °®ò¤¼ð¢¹ ñî¤ð¢¹, 
â¶ Üî¤èñ£è Þ¼ï¢î£½ñ¢, ºî¢î¤¬óè¢ èì¢ìíñ¢ ñø¢Áñ¢ 
ðî¤¾è¢ èì¢ìíñ¢ õÅô¤è¢èð¢ðì «õí¢´ñ¢. Ü¬ùî¢¶ 
ªî¼è¢èÀñ¢ ñî¤ð¢ð¦ì¢®ø¢° ðó¤ê¦ô¤è¢èð¢ðìõ¤ô¢¬ô 
âù¢Á ñ£ï¤ô ðî¤¾î¢¶¬ø ªî÷¤¾ð´î¢î¤ò¶, ê¤ô 
ðô ñ£® èì¢®ìé¢èÀè¢° ãø¢øî£è Þ¼è¢è£¶. å¼ 
Üî¤è£ó¤ò¤ù¢ Ãø¢Áð¢ð®, å¶è¢èð¢ðì¢ì ñî¤ð¢¹è÷¢ 
Ü®ð¢ð¬ì Ü´è¢°ñ£® õ÷£èî¢î¤ô¢ ñ¤èè¢ 
°¬øï¢î èì¢ìíî¢î¤ù¢ Ü®ð¢ð¬ìò¤ô¢ 500 Ïð£ò¢ 
°¬øè¢èð¢ðì¢ì¶.

ê¤ô ð¤ô¢ìó¢è÷¢ ¹î¤ò õ¤¬ôò¤ô¢ î¤¼ð¢î¤ 
ªîó¤õ¤î¢î£½ñ¢, ºî¢î¤¬óò¤ù¢ ñî¤ð¢¬ð 7 êîõ¦îî¢î¤ô¢ 
Þ¼ï¢¶ 4 êîõ¦îñ£èè¢ °¬øè¢è «õí¢´ñ¢ âù¢Á 
Üõó¢è÷¢ õ¤¼ð¢ðñ¢ ªîó¤õ¤î¢îùó¢. ªêù¢¬ù ªð¼ïèóñ¢ 
ñø¢Áñ¢ ñ£ï¤ôî¢î¤ù¢ ð¤ø ð°î¤è÷¤ô¢ à÷¢÷ åõ¢ªõ£¼ 
õ¼õ£ò¢ è¤ó£ñî¢î¤ø¢°ñ¢ Íù¢Á ªõõ¢«õÁ Ãì¢´ 
ñî¤ð¢¹è¬÷ ï¤ó¢íò¤è¢°ñ¢ êñ¦ðî¢î¤ò êó¢ê¢¬êè¢°ó¤ò 
º®¬õ ðî¤¾î¢ ¶¬ø ªõ÷¢÷¤è¢è¤ö¬ñ óî¢¶ ªêò¢î¶.

Instead of the three proposed composite values - Basic, 
Premium And Super Premium - for new apartments built in 
every revenue village, the Registration Department will start 
calculating a single composite value for each of the streets in 
a revenue village.

åõ¢ªõ£¼ õ¼õ£ò¢ è¤ó£ñî¢î¤½ñ¢ èì¢ìð¢ð´ñ¢ 
¹î¤ò Ü´è¢°ñ£® °®ò¤¼ð¢¹èÀè¢° - Ü®ð¢ð¬ì, 

ð¤ó¦ñ¤òñ¢ ñø¢Áñ¢ Åð¢ðó¢ ð¤ó¦ñ¤òñ¢ Ýè¤ò Íù¢Á 
ºù¢ªñ£ö¤òð¢ðì¢ì Ãì¢´ ñî¤ð¢¹èÀè¢°ð¢ ðî¤ô£è, 
õ¼õ£ò¢ è¤ó£ñî¢î¤ô¢ à÷¢÷ åõ¢ªõ£¼ ªî¼è¢èÀè¢°ñ¢ 
å¼ Ãì¢´ ñî¤ð¢¬ðè¢ èíè¢è¤ì ðî¤¾î¢ ¶¬ø 
ªî£ìé¢°ñ¢.

ñ£ï¤ô Üó² ªõ÷¤ò¤ì¢´÷¢÷ ªêò¢î¤è¢ °ø¤ð¢ð¤ô¢, 
õ¼õ£ò¢ è¤ó£ñé¢è÷¤ô¢ à÷¢÷ åõ¢ªõ£¼ ªî¼è¢èÀè¢°ñ¢ 
Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¤ù¢ Ãì¢´ ñî¤ð¢¬ð 
ÞÁî¤ ªêò¢»ñ¢ âù¢Á ªîó¤õ¤è¢èð¢ðì¢´÷¢÷¶. "Þ¶ 
å¿é¢è¤ù¢¬ñ¬ò °¬øè¢°ñ¢," âù¢Á å¼ Üî¤è£ó¤ 
Ãø¤ù£ó¢.

Ãì¢´ ñî¤ð¢¹ èíè¢è¦ì¢®ù¢ «ð£¶, è£ó¢ªðì¢ ãó¤ò£ 
ñø¢Áñ¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¤ù¢ ªð£¶õ£ù 
ð°î¤ Üìé¢è¤ò Åð¢ðó¢ ð¤ô¢ì¢-Üð¢ ð°î¤¬ò ðî¤¾ 
¶¬ø èíè¢è¤ô¢ â´î¢¶è¢ ªè£÷¢Àñ¢ âù, Üî¤è£ó¤è÷¢ 
ªîó¤õ¤î¢îùó¢.

ªêù¢¬ù ªð¼ïèóð¢ ð°î¤ò¤½ñ¢ ñ£ï¤ôî¢î¤ù¢ ð¤ø 
ð°î¤è÷¤½ñ¢ à÷¢÷ åõ¢ªõ£¼ õ¼õ£ò¢ è¤ó£ñî¢î¤½ñ¢ 
¹î¤ò Ü´è¢°ñ£® °®ò¤¼ð¢¹èÀè¢° Íù¢Á ªõõ¢«õÁ 
Ãì¢´ ñî¤ð¢¹è¬÷ ï¤ó¢íò¤è¢°ñ¢ Üîù¢ êñ¦ðî¢î¤ò 
êó¢ê¢¬êè¢°ó¤ò º®¬õð¢ ðî¤¾î¢ ¶¬ø ñ£ø¢ø¤»÷¢÷¶. 
ºù¢ªñ£ö¤òð¢ðì¢ì Ü®ð¢ð¬ì, ð¤ó¦ñ¤òñ¢ ñø¢Áñ¢ 
Åð¢ðó¢ ð¤ó¦ñ¤òñ¢ ñî¤ð¢¹èÀè¢°ð¢ ðî¤ô£è, õ¼õ£ò¢ 
è¤ó£ñî¢î¤ô¢ à÷¢÷ åõ¢ªõ£¼ ªî¼õ¤ø¢°ñ¢ å¼ Ãì¢´ 
ñî¤ð¢¬ð Þð¢«ð£¶ ¶¬ø èíè¢è¤´ñ¢.

Þï¢î ïìõ®è¢¬è ºóí¢ð£´è¬÷è¢ °¬øð¢ð¬î 
«ï£è¢èñ£èè¢ ªè£í¢ì¶ ñø¢Áñ¢ ð¤ô¢ìó¢è÷¢ ñø¢Áñ¢ 
õ£é¢°ðõó¢èÀè¢è£ù ªêòô¢º¬ø¬ò â÷¤î£è¢°è¤ø¶. 
Ãì¢´ ñî¤ð¢¹è¢ èíè¢è¦ì¢®ù¢ «ð£¶, è£ó¢ªðì¢ ð°î¤ 
ñø¢Áñ¢ ªð£¶õ£ù Þìî¢¬î à÷¢÷ìè¢è¤ò Åð¢ðó¢ ð¤ô¢ì¢-
Üð¢ ð°î¤¬ò ðî¤¾î¢ ¶¬ø ðó¤ê¦ô¤è¢°ñ¢. ºî¢î¤¬óî¢ 
î¦ó¢¬õ ñø¢Áñ¢ ðî¤¾è¢ èì¢ìíé¢è÷¢ Þï¢î ñî¤ð¢ð¤ù¢ 
Ü®ð¢ð¬ìò¤ô¢, ₹50 ôì¢êî¢¶è¢°ñ¢ °¬øõ£ù, ₹50 
ôì¢êñ¢ ºîô¢ ₹3 «è£® õ¬ó ñø¢Áñ¢ ₹3 «è£®è¢° 
«ñô¢ à÷¢÷ Ü´è¢°ñ£® °®ò¤¼ð¢¹èÀè¢° ªõõ¢«õÁ 
èì¢ìíé¢è÷¢ õ¤î¤è¢èð¢ð´ñ¢.

ºù¢ùî£è, ð¤ô¢ìó¢ Þóí¢´ Ýõíé¢è¬÷ê¢ 
ªêòô¢ð´î¢î¤ù£ó¢ - èì¢®ìé¢è÷¢ ªî£ìó¢ð£ù èì¢´ñ£ù 
åð¢ðï¢îñ¢ ñø¢Áñ¢ ï¤ôî¢î¤ù¢ ð¤ó¤è¢èð¢ðì£î ðé¢° 
ªî£ìó¢ð£ù õ¤ø¢ð¬ù ðî¢î¤óñ¢ - ¹î¤ò Ü´è¢°ñ£® 
°®ò¤¼ð¢¹è¬÷ õ¤ø¢ð¬ù ªêò¢ò. Þï¢î ï¬ìº¬øè¢° 
î¬ì õ¤î¤î¢¶ ñ£ï¤ô Üó² ãø¢èù«õ àî¢îó¾ 
ð¤øð¢ð¤î¢¶÷¢÷¶. ¹î¤ò àî¢îóõ¤ù¢ð®, Ü´è¢°ñ£® 
°®ò¤¼ð¢¹è¬÷ õ¤ø¢°ñ¢ «ð£¶, èì¢®ìî¢î¤ù¢ Ãì¢´ 
ñî¤ð¢¹ ñø¢Áñ¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹ ï¤ôñ¢ °ø¤î¢î 
å«ó å¼ Ýõíî¢¬î ñì¢´«ñ ðî¤¾ ªêò¢ò «õí¢´ñ¢.

Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¤ù¢ Ãì¢´ ñî¤ð¢¹, ðî¤¾ 
ªêò¢»ñ¢ ¶¬í Ýò¢õ£÷ó¢è÷£ô¢ ï¤ó¢íò¤è¢èð¢ð´ñ¢. 
åõ¢ªõ£¼ ªî¼õ¤ø¢°ñ¢, ªõ÷¢÷¤è¢è¤ö¬ñ Üø¤õ¤ð¢ð¤ù¢ 
Ü®ð¢ð¬ìò¤ô¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¤ù¢ 
õ¤ø¢ð¬ùð¢ ðî¢î¤óñ¢ ï¤¬ø«õø¢Áõîø¢° î¤é¢è÷¢è¤ö¬ñè¢° 
ºù¢ îù¤ ñî¤ð¢¹ ï¤ó¢íò¤è¢èð¢ð´ñ¢. ðî¤¾ Ü½õôó¢, 
õ¤ø¢ð¬ùð¢ ðî¢î¤óî¢î¤ô¢ Ü´è¢°ñ£® °®ò¤¼ð¢¹è¢è£ù 
Ãì¢´ ñî¤ð¢ð£ù¶, ðî¤õ¤ù¢ ¶¬í Ýò¢õ£÷ó¢ 
ªüùóô¢ Íôñ¢ ªî¼õ¤ø¢° ï¤ó¢íòñ¢ ªêò¢òð¢ðì¢ì 
Ãì¢´ ñî¤ð¢¬ð õ¤ì °¬øõ£è Þ¼ð¢ð¬î ðî¤¾ 
ªêò¢»ñ¢ Üî¤è£ó¤ èí¢ìø¤ï¢î¶ñ¢, ðî¤¾ ªêò¢»ñ¢ 
Üî¤è£ó¤, èì¢®òõó¢ ñø¢Áñ¢ õ¦´ õ£é¢°ðõó¢ 
êó¤ò£ù ñî¤ð¢¬ð ãø¢°ñ£Á «è£¼õ£ó¢. Ýõíî¢¬î 
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ï¤¬ø«õø¢Áõîø¢° ºù¢ ªî¼¾è¢°. Üõó¢è÷¢ Üî¤è 
ñî¤ð¢¬ð ãø¢Áè¢ªè£í¢ì£ô¢, Ýõíñ¢ î¤¼ñ¢ðð¢ 
ªðøð¢ð´ñ¢ âù¢Á Üî¤è£ó¤è÷¢ ªîó¤õ¤î¢îùó¢.

®.ä.ü¤ ï¤ó¢íò¤î¢î ñî¤ð¢¬ð õ¤ì °¬øõ£ù 
Ü´è¢°ñ£® °®ò¤¼ð¢¹è÷¢ õ¤ø¢èð¢ðì¢ì£ô¢, Üõó¢ 
«ñô¢º¬øò¦´ ªêò¢òô£ñ¢. Üõó¢ õ¤è¤îî¢¬î 10 õ¬ó 
°¬øè¢èô£ñ¢. Ü¬î «ñ½ñ¢ °¬øè¢è õ¤¼ñ¢ð¤ù£ô¢, 
ðî¤¾î¢¶¬ø Þù¢ú¢ªðè¢ìó¢ ªüùóô¢ î¬ô¬ñò¤ô£ù 
ñî¢î¤ò ñî¤ð¢ð¦ì¢´è¢ °¿õ¤ìñ¢ «ñô¢º¬øò¦´ 
ªêò¢òô£ñ¢ âù¢Á Üî¤è£ó¤ å¼õó¢ ªîó¤õ¤î¢î£ó¢.

ðî¤¾ ªêòô¢º¬ø °ø¤î¢î ªî÷¤¾ ñø¢Áñ¢ 
àÁî¤ò¤ù¢¬ñ ñø¢Áñ¢ ðî¤¾ èì¢ìí àòó¢¾ Ýè¤ò¬õ 
õ¦´ õ£é¢°ðõó¢è÷¤ù¢ àíó¢¬õ ð£î¤î¢¶÷¢÷î£è 
ªìõôð¢ðó¢è÷¢ ªîó¤õ¤î¢¶÷¢÷ùó¢.

õö¤è£ì¢® ñî¤ð¢¹ âù¢ð¶ ñ£ï¤ô Üóê£ô¢ 
ï¤ó¢íò¤è¢èð¢ðì¢ì ªê£î¢î¤ù¢ °¬øï¢îðì¢ê ñî¤ð¢ð£°ñ¢, 
Üî¤ô¢ ªê£î¢¶ ðî¤¾ ªêò¢òð¢ðìô£ñ¢.

õö¤è£ì¢® ñî¤ð¢¬ð õ¤ì Üî¤è ñî¤ð¢ð¤ô¢ ªê£î¢¶ 
õ¤ø¢ð¬ù ïìï¢î£ô¢, Üî¤è ñî¤ð¢ð¤ù¢ Ü®ð¢ð¬ìò¤ô¢ 
ðî¤¾ ªêò¢òð¢ð´ñ¢. Þ¼ð¢ð¤Âñ¢, õö¤è£ì¢® 
ñî¤ð¢ð¤ø¢°è¢ °¬øõ£ù ªê£î¢¬î ï¦é¢è÷¢ õ£é¢è¤ù£ô¢, 
Þï¢î °¬øï¢îðì¢ê ñî¤ð¢ð¤ù¢ Ü®ð¢ð¬ìò¤ô¢ ºî¢î¤¬óè¢ 
èì¢ìíñ¢ ñø¢Áñ¢ ðî¤¾è¢ èì¢ìíé¢è¬÷ê¢ ªê½î¢î 
«õí¢´ñ¢. Þ¶õ¬ó, 2.19 ôì¢êñ¢ ªî¼è¢è÷¢ ñø¢Áñ¢ 
4.46 ð¤ô¢ô¤òù¢ ¹ô âí¢è÷¢ / àì¢ð¤ó¤¾ âí¢èÀè¢è£ù 
õö¤è£ì¢® ñî¤ð¢¹/ õö¤è£ì¢´îô¢ ñî¤ð¢¹ ¶¬øò¤ù¢ 
Þ¬íòî÷î¢î¤ô¢ à÷¢÷¶.

«ñ½ñ¢, ðî¤¾î¢ ¶¬ø»ñ¢ Üìñ£ùî¢î¤ø¢è£ù 
óê¦¶ Ýõíî¢î¤ø¢è£ù èì¢ìíî¢¬î Ï.20/-ô¤¼ï¢¶ 
Ï.200/- Ýè àòó¢î¢î¤»÷¢÷¶. ð¤ó¤î¢îô¢, °´ñ¢ð î¦ó¢¾ 
ñø¢Áñ¢ Ýõíé¢è¬÷ õ¤´õ¤ð¢ðîø¢è£ù ðî¤¾ 
èì¢ìíñ¢ Ï 4,000/- ºîô¢ Ï 10,000/- õ¬ó. Üîø¢è£ù 
ºî¢î¤¬óè¢ èì¢ìíñ¢ Ï.25,000/-ô¤¼ï¢¶ Ï.40,000/- Ýè 
Üî¤èó¤î¢¶÷¢÷¶. îù¤ïðó¢ ñ¬ù ðî¤¾è¢è£ù èì¢ìíñ¢ 
Ï.200/-ô¤¼ï¢¶ Ï.1,000/- Ýè àòó¢î¢îð¢ðì¢´÷¢÷¶.

õö¤è£ì¢® ñî¤ð¢¬ð õ¤ì °¬øõ£ù ñî¤ð¢ð¤ô¢ 
å¼ ªê£î¢¬î õ¤ø¢ø£ô¢, Üð¢ð®ð¢ðì¢ì ï¤¬ôò¤ô¢ 
õ¤ø¢ðõ¼ñ¢ õ£é¢°ðõ¼ñ¢ ïû¢ìî¢¬î êï¢î¤è¢è «ïó¤´ñ¢. 
õ¼ñ£ù õó¤ê¢ êì¢ìî¢î¤ù¢ è¦ö¢ ð¤ó¤¾ 56 (2) (vii) (b) 
õ¤î¤ò¤ù¢ è£óíñ£è Þï¢î ð£î¤ð¢¹ ãø¢ð´è¤ø¶. 50,000 
Ïð£ò¢è¢° «ñô¢ õ£é¢°õ¬î õ¤ì õö¤è£ì¢® ñî¤ð¢¹ 
Üî¤èñ£è Þ¼ï¢î£ô¢, Üï¢î õ¤î¢î¤ò£êî¢ ªî£¬è 
êì¢ìî¢î¤ù¢ è¦ö¢ 'ð¤ø Ýî£óé¢è÷¤ô¢ Þ¼ï¢¶ õ¼ñ£ùñ£è' 
è¼îð¢ð´è¤ø¶. ñî¤ð¢ð¦ì¢ì£÷ó¢ ªê£î¢¬î Íôîùê¢ 
ªê£î¢î£èð¢ ªðø¢ø£½ñ¢, õó¢î¢îèî¢î¤ô¢ ðé¢°è÷£èð¢ 
ªðø£ñô¢ Þ¼ï¢î£ô¢ Þï¢î õ¤î¤ ªð£¼ï¢¶ñ¢. «ñô¢«ï£è¢è¤ 
ñÁðó¤ê¦ô¬ù ªêò¢ò ªê£î¢¶ õö¤è£ì¢´îô¢ ñî¤ð¢¹è÷¢ 
Ü¬ñè¢èð¢ðì¢´÷¢÷ù.

ï¬ìº¬øè¬÷ «ñø¢«è£÷¢ è£ì¢®, èìï¢î 
Þóí¢´ Ýí¢´è÷¤ô¢ ðî¤¾ ªêò¢òð¢ðì¢ì õ¤õê£òñ¢, 
°®ò¤¼ð¢¹, õí¤èñ¢ «ð£ù¢ø åõ¢ªõ£¼ õ¬èò¤½ñ¢ 
à÷¢÷ ªê£î¢¶è¢è÷¤ù¢ õ¤ø¢ð¬ù ¹÷¢÷¤õ¤õóé¢è÷¢ 
îò£ó¤è¢èð¢ð´ñ¢ âù¢Á Üî¤è£ó¤ Ãø¤ù£ó¢.

îñ¤öèî¢î¤ô¢ Ü¬êò£ ªê£î¢¶è÷¤ù¢ êï¢¬î ñî¤ð¢¹ 

õö¤è£ì¢´îô¢è¬÷ (âñ¢õ¤ü¤) î¤¼î¢¶õîø¢è£ù 
õ¤ó¤õ£ù ðò¤ø¢ê¤ ïìï¢¶ õ¼è¤ø¶. ñ£ï¤ôñ¢ º¿õ¶ñ¢ 
ï¤ôî¢î¤ù¢ õ¤¬ô Üî¤èó¤ð¢¬ðè¢ è¼î¢î¤ô¢ ªè£í¢´, 
MVG àò¼ñ¢ âù¢Á âî¤ó¢ð£ó¢è¢èð¢ð´è¤ø¶ âù¢Á 
ðî¤¾î¢ ¶¬ø õì¢ì£óé¢è÷¢ ªîó¤õ¤î¢îù.

2017 Þô¢ â´è¢èð¢ðì¢ì º®¬õð¢ ð¤ù¢ðø¢ø£ñô¢, 
2012 Þô¢ ï¤ôé¢èÀè¢° ï¤ó¢íò¤è¢èð¢ðì¢ì õö¤è£ì¢® 
ñî¤ð¢¹è÷¤ù¢ Ü®ð¢ð¬ìò¤ô¢ ºî¢î¤¬óî¢ èì¢ìíñ¢ 
ñø¢Áñ¢ ðî¤¾è¢ èì¢ìíé¢è¬÷ õÅô¤è¢°ñ¢ 
Þù¢ú¢ªðè¢ìó¢-ªüùóô¢ ðî¤¾î¢¶¬øò¤ù¢ ²ø¢øø¤è¢¬è¬ò 
ªêù¢¬ù àòó¢ï¦î¤ñù¢øñ¢ óî¢¶ ªêò¢î¬îî¢ ªî£ìó¢ï¢¶ 
ªêòô¢º¬ø ªî£ìé¢èð¢ðì¢ì¶. ñî¤ð¢¹ 33 êîõ¦îñ¢.

Ü¬ùî¢¶ ñ£õì¢ìé¢è÷¤½ñ¢ èªôè¢ìó¢è÷¢ 
î¬ô¬ñò¤ô£ù ñî¤ð¢ð¦ì¢´ ¶¬íè¢°¿è¢è÷¢ îñ¤ö¢ï£´ 
õ¤î¤è÷¤ù¢ð® õ¬ó¾ õö¤è£ì¢® ñî¤ð¢¹è¬÷ 
îò£ó¤î¢¶ õ¼õî£è¾ñ¢ (ªê£î¢¶è÷¤ù¢ êï¢¬î ñî¤ð¢¹ 
õö¤è£ì¢´îô¢è¬÷ ñî¤ð¢ð¦´ ªêò¢îô¢, ªõ÷¤ò¤´îô¢ 
ñø¢Áñ¢ î¤¼î¢îñ¢ ªêò¢õîø¢è£ù ñî¤ð¢ð¦ì¢´è¢ °¿õ¤ù¢ 
Ü¬ñð¢¹) õ¤î¤ 4 (2) Þï¢î ªêòô¢º¬ø 15 ï£ì¢è÷¤ô¢ 
º®õ¬ì»ñ¢ âù¢Á âî¤ó¢ð£ó¢è¢èð¢ðì¢ì¶, Üîù¢ ð¤ø° 
ñ£ï¤ô Ü÷õ¤ô£ù ñî¤ð¢ð¦ì¢´è¢ °¿ î¤¼î¢îð¢ðì¢ì 
MVG è¢° åð¢¹îô¢ Ü÷¤è¢°ñ¢.

ªê£î¢¶è¢è÷¤ù¢ MVG îò£ó¤ð¢ðîø¢è£è, 2008 Ýñ¢ 
Ýí¢®ù¢ îñ¤ö¢ï£´ êì¢ìñ¢ 13 Þù¢ ð¤ó¤¾ 47-AA 
Þù¢ è¦ö¢ ñî¤ð¢ð¦ì¢´è¢ °¿ Ü¬ñè¢èð¢ðì¢ì¶, Þ¶ 
ü¨ù¢ 1, 2010 ºîô¢ ï¬ìº¬øè¢° õï¢î¶. Üîù¢ð®, 
ñî¤ð¢ð¦ì¢´è¢ °¿«õ ÞÁî¤ Üî¤è£óñ£è Þ¼ï¢î¶. 
âñ¢õ¤ü¤ò¤ù¢ ªè£÷¢¬è, õö¤º¬ø ñø¢Áñ¢ ï¤ó¢õ£èî¢¬î 
à¼õ£è¢°îô¢ ñø¢Áñ¢ âñ¢õ¤ü¤ò¤ù¢ ñî¤ð¢ð¦´ ñø¢Áñ¢ 
ñÁê¦ó¬ñð¢¹è¢è£è, åõ¢ªõ£¼ ñ£õì¢ìî¢î¤½ñ¢ å¼ 
ñî¤ð¢ð¦ì¢´ ¶¬íè¢ °¿¬õ Ü¬ñè¢èô£ñ¢.

õö¤è£ì¢® ñî¤ð¢¹è¬÷î¢ î¤¼î¢¶õîø¢è£ù 
ªêòô¢º¬ø¬ò õ¤÷è¢è¤ò õì¢ì£óé¢è÷¢, Þï¢î 
õ¤ûòî¢î¤ô¢ «ð£¶ñ£ù Üø¤¬õè¢ ªè£í¢ì à÷¢Ùó¢ 
ñè¢è÷¤ìñ¢ õ¤ê£ó¤è¢èð¢ð´ñ¢ âù¢Á ªîó¤õ¤î¢îù. “å«ó 
è¤ó£ñî¢î¤ô¢ ðô¢«õÁ Þìé¢è÷¤ô¢ Þ¼ï¢¶ °¬øï¢î¶ 
äï¢¶ ïðó¢è÷¤ìñ¢ õ¤ê£ó¬í ïìî¢îð¢ðì «õí¢´ñ¢. 
Üõø¢ø¤ô¤¼ï¢¶ èí¢ìø¤òð¢ðì¢ì ñî¤ð¢¹è÷¤ô¢, õö¤è£ì¢® 
ñî¤ð¢¬ð ï¤ó¢íò¤è¢°ñ¢ «ï£è¢èî¢î¤ø¢è£è å¼ ï¤ò£òñ£ù 
ñø¢Áñ¢ òî£ó¢î¢îñ£ù à¼õñ¢ ãø¢Áè¢ªè£÷¢÷ð¢ð´ñ¢. 
ñî¤ð¢¹è÷¢ ðø¢ø¤ò ï¤ò£òñø¢ø ñø¢Áñ¢ áè¢èñ÷¤è¢°ñ¢ 
îèõô¢è÷¢ èí¢®ð¢ð£è ¹øè¢èí¤è¢èð¢ð´ñ¢,” âù¢Á å¼ 
Íî¢î Üî¤è£ó¤ Ãø¤ù£ó¢.

ï¬ìº¬øè¬÷ «ñø¢«è£÷¢ è£ì¢®, èìï¢î 
Þóí¢´ Ýí¢´è÷¤ô¢ ðî¤¾ ªêò¢òð¢ðì¢ì õ¤õê£òñ¢, 
°®ò¤¼ð¢¹, õí¤èñ¢ «ð£ù¢ø åõ¢ªõ£¼ õ¬èò¤½ñ¢ 
à÷¢÷ ªê£î¢¶è¢è÷¤ù¢ õ¤ø¢ð¬ù ¹÷¢÷¤õ¤õóé¢è÷¢ 
îò£ó¤è¢èð¢ð´ñ¢ âù¢Á Üî¤è£ó¤ Ãø¤ù£ó¢. Ýìñ¢ðóñ£ù 
ñî¤ð¢¹è÷¢ ñø¢Áñ¢ ï¤ò£òñø¢ø õ¤è¤îé¢è÷¢ è¼îð¢ðì£¶. 
"Þï¢î Þóí¢´ è£óí¤è÷¤ù¢ Ü®ð¢ð¬ìò¤ô¢, å¼ 
ï¤ò£òñ£ù ñø¢Áñ¢ òî£ó¢î¢îñ£ù ñî¤ð¢¹ õï¢¶, 
åð¢¹î½è¢è£ù õ¬ó¾ MVG Ýè ºù¢ªñ£ö¤òð¢ð´ñ¢" 
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âù¢Á Üï¢î Üî¤è£ó¤ Ãø¤ù£ó¢.
ðî¤¾ ªêò¢îõó¢ õö¤è£ì¢® ñî¤ð¢¹è¬÷ ãø¢è£î 

êï¢îó¢ð¢ðé¢è÷¤ô¢, Þï¢î¤ò ºî¢î¤¬óê¢ êì¢ìî¢î¤ù¢ 47A 
(1) ð¤ó¤õ¤ù¢ è¦ö¢ å¼ àîõ¤ õ¤î¤ à÷¢÷¶. Þ¼ð¢ð¤Âñ¢, 
Þ¶«ð£ù¢ø Ýì¢«êð¬ùè÷¤ù¢ âí¢í¤è¢¬è ðô 
Ýí¢´è÷£è °¬øï¢¶õ¤ì¢ì¶. 2017-18 Ýñ¢ Ýí¢®ô¢ 
ªñ£î¢îñ¢ 7.95 ôì¢êñ¢ ðî¤¾è÷¤ô¢ 10,381 Ýè Þ¼ï¢î 
õ¤í¢íð¢ðî£óó¢è÷¢ â¿ð¢ð¤ò Ýì¢«êð¬ùè÷¤ù¢ 
âí¢í¤è¢¬è, 2023-24 Ýñ¢ Ýí¢®ô¢ 14.13 
ôì¢êñ¢ ðî¤¾è÷¤ô¢ 3,083 Ýèè¢ °¬øï¢¶÷¢÷¶. 
"ªð¼ñ¢ð£ô£ù ï¤èö¢¾è÷¤ô¢ MVG ðî¤¾î£óó¢è÷£ô¢ 
ãø¢Áè¢ªè£÷¢÷ð¢ðì¢ì¶ âù¢ð¬î Þï¢îî¢ 
îó¾è÷¤ô¤¼ï¢¶ áè¤è¢è º®»ñ¢, Þ¶ ï¬ìº¬øò¤ô¢ 
à÷¢÷ êï¢¬î ñî¤ð¢¬ð õ¤ì ñî¤ð¢¹ Üî¤èñ£è Þô¢¬ô 
âù¢ð¬î»ñ¢ Þ¶ °ø¤è¢è¤ø¶" âù¢Á Üï¢î Üî¤è£ó¤ 
Ãø¤ù£ó¢.

ü¨ù¢ 9, 2017 ºîô¢ ï¬ìº¬øè¢° õ¼ñ¢ õ¬èò¤ô¢ 
ï¤ó¢íò¤è¢èð¢ðì¢ì MVG ñî¤ð¢ð¦ì¢´è¢ °¿, àó¤ò 
ï¬ìº¬ø¬òð¢ ð¤ù¢ðø¢ø¤ Ü¬îî¢ î¤¼î¢¶ñ¢ õ¬ó, 
ñ£ï¤ôî¢î¤ø¢° ï¦î¤ñù¢øñ¢ àî¢îóõ¤ì¢ì¶. ²ø¢øø¤è¢¬èò¤ù¢ 
«îî¤ò¤ô¤¼ï¢¶ (ñ£ó¢ê¢ 30, 2023) ãø¢èù«õ ðî¤¾ 
ªêò¢òð¢ðì¢ì Ýõíé¢è÷¢ ñø¢Áñ¢ î¦ó¢ð¢ð¤ù¢ «îî¤ 
õ¤ôè¢èð¢ðì¢´÷¢÷¶ âù¢Á Ü¶ î¦ó¢ð¢ð÷¤î¢î¶. 
Þîù¢ õ¤¬÷õ£è, ²ø¢øø¤è¢¬èò¤ù¢ Ü®ð¢ð¬ìò¤ô¢ 
Ýõíé¢è¬÷ ðî¤¾ ªêò¢õîø¢è£è ãø¢èù«õ 
ªê½î¢îð¢ðì¢ì ºî¢î¤¬óè¢ èì¢ìíî¢¬îî¢ î¤¼ñ¢ðð¢ 
ªðø ò£¼è¢°ñ¢ àó¤¬ñ Þô¢¬ô.

ªî÷¤õ¤ù¢¬ñ:
"îø¢«ð£¶, ¹î¤ò Ãì¢´ð¢ ðî¤¾ õ®õ¤ô¢, èì¢´ñ£ùð¢ 

ðí¤è÷¢ º®õîø¢°÷¢, õ¤ø¢ð¬ùð¢ ðî¢î¤óî¢¬î õ¦´ 
õ£é¢°ðõ¼è¢°ê¢ ªêòô¢ð´î¢î º®ò£¶," âù¢Á 
²õ£ñ¤ï£îù¢ Ãø¤ù£ó¢, Üî£õ¶, èì¢´ñ£ùî¢î¤ô¢ 
à÷¢÷ Üô¢ô¶ èì¢´ñ£ùî¢î¤ô¢ à÷¢÷ å¼ î¤ì¢ìî¢î¤ô¢, 
ê£î¢î¤òñ£ù õ£é¢°ðõó¢ å¼ ð¤÷£ì¢¬ì ºù¢ðî¤¾ 
ªêò¢ò º®ò£¶. Ýóñ¢ð ï¤¬ôè÷¢.

ªìõôð¢ðó¢è÷¢ îé¢è÷¢ î¤ì¢ìé¢è¬÷ 
õé¢è¤ò£è¢è¤ò¤¼è¢°ñ¢ ï¤î¤èÀè¢è£ù Üµè¬ô 
Þöè¢è¤ø£ó¢è÷¢ âù¢ð¬î»ñ¢ Þ¶ °ø¤è¢è¤ø¶.

“Þù¢Á ¹î¤ò º¬ø õ¤ø¢ð¬ù åð¢ðï¢îð¢ 
ð¤óê¢ê¤¬ù¬ò ï¦è¢è¤òî£ô¢ èì¢´ñ£ùî¢î¤ô¢ à÷¢÷ 
ªê£î¢¶è¢è÷¤ù¢ ðî¤¾ ºø¢ø¤½ñ¢ ï¤Áî¢îð¢ðì¢´÷¢÷¶. 
ºù¢¹ º®è¢èð¢ðì¢ì î¤ì¢ìñ¢ Þù¢Á ðî¤¾ 
ªêò¢òð¢ð´õ¬î ñì¢´«ñ ï£é¢è÷¢ è£í¢è¤«ø£ñ¢,” 
âù¢Á Üõó¢ «ñ½ñ¢ Ãø¤ù£ó¢.

õö¤è£ì¢® ñî¤ð¢¬ð àòó¢î¢¶õîø¢° Üóê£é¢èñ¢ 
ÜÂñî¤è¢èð¢ðì¢ì¶, Ýù£ô¢ Ü¶ õ¤î¤º¬øè÷¤ô¢ 
°ø¤ð¢ð¤ìð¢ðì¢´÷¢÷ ï¬ìº¬øè¬÷ð¢ ð¤ù¢ðø¢ø 
«õí¢´ñ¢, Þ¶ àòó¢¬õê¢ ªêòô¢ð´î¢¶õîø¢° ºù¢¹ 
å¼ ï¤¹íó¢ °¿¬õ Ü¬ñî¢¶ ªð£¶ õ¤ê£ó¬íè¢° 
Ü¬öð¢¹ õ¤´è¢è¤ø¶ âù¢Á ªêô¢ô£¶ âù¢Á ï¦î¤ðî¤ 
ð¤.«õô¢º¼èù¢ Ãø¤ù£ó¢. Üù¢¬øò ï¬ìº¬ø 
Ü®ð¢ð¬ìò¤ô¢ ²ø¢øø¤è¢¬è.

Üõó¢è÷¤ù¢ «è£ó¤è¢¬èè¬÷ ï¦î¤ðî¤ «õô¢º¼èù¢ 

ãø¢Áè¢ªè£í¢´, “¶¬íè¢°¿õ¤ù¢ Üø¤è¢¬è/
ï¤¹íó¤ù¢ Üø¤è¢¬è¬òð¢ ªðø¢Á, êì¢ìó¦î¤ò£ù 
ñî¤ð¢ð¦ì¢´è¢ °¿ Ü¬îê¢ êó¤ªêò¢ò «õí¢´ñ¢” 
âù¢Á Ãø¤ù£ó¢. °ø¢øê¢ê£ì¢´èÀè¢° «î¬õò£ù 
ñ£ø¢øé¢è÷¢ Üô¢ô¶ î¤¼î¢îé¢è¬÷ê¢ ªêò¢õîø¢° ºù¢, 
Üõó¢è÷¢ ªð£¶ Ýì¢«êð¬ùè¬÷è¢ «è£¼õ¶ 
«ð£ù¢ø å¼ ï¬ìº¬ø¬ò è¬ìð¤®è¢è «õí¢´ñ¢. 
"Þï¢î õöè¢è¤ô¢, Üõó¢è÷¢ Ü¬îê¢ ªêò¢òõ¤ô¢¬ô, 
«ñ½ñ¢ ñÂî£óó¢è÷£ô¢ ²ì¢®è¢è£ì¢ìð¢ðì¢ìð®, 
Ü¶ êì¢ìî¢î£ô¢ Üø¤òð¢ðì¢ì º¬øò¤ô¢ ªêò¢òð¢ðì 
«õí¢´ñ¢" âù¢Á ï¦î¤ñù¢øñ¢ ªõ÷¤ð¢ð´î¢î¤ò¶. «ñ½ñ¢, 
‘²ø¢øø¤è¢¬è Þòø¢¬è ï¦î¤ò¤ù¢ ªè£÷¢¬èè¬÷ ñ¦Áè¤ø¶’ 
âù ï¦î¤ñù¢øñ¢ îù¶ èõ¬ô¬ò ªîó¤õ¤î¢î¶. ï¦î¤ðî¤ 
«õô¢º¼èù¢ îù¶ àî¢îóõ¤ô¢, “î´è¢èð¢ðì¢ì ²ø¢øø¤è¢¬è 
îù¢ù¤ê¢¬êò£ù¶, Ü¶ óî¢¶ ªêò¢òð¢ð´è¤ø¶. 
ðî¤ô÷¤î¢îõó¢è÷¢ 2017 õö¤è£ì¢´îô¢è¬÷ð¢ ð¤ù¢ðø¢ø 
«õí¢´ñ¢, Ü¬õ õ¤î¤è÷¤ù¢ð® è¬ìê¤ò£è 
î¤¼î¢îð¢ðì¢ì õö¤è£ì¢´îô¢è÷¢, êì¢ìî¢î¤ø¢°î¢ ªîó¤ï¢î 
º¬øò¤ô¢ ¹î¤ò õö¤è£ì¢´îô¢è÷¢ õ®õ¬ñè¢èð¢ð´ñ¢ 
õ¬ó." âù«õ ªê£î¢¶ ðî¤¾è¢è£ù îñ¤öè Üóê¤ù¢ 
õö¤è£ì¢® ñî¤ð¢¹ àòó¢¬õ ªêù¢¬ù àòó¢ï¦î¤ñù¢øñ¢ 
óî¢¶ ªêò¢î¶.

2017 Þô¢ â´è¢èð¢ðì¢ì º®¬õð¢ ð¤ù¢ðø¢ø£ñô¢, 
2012 Þô¢ ï¤ôé¢èÀè¢° ï¤ó¢íò¤è¢èð¢ðì¢ì õö¤è£ì¢® 
ñî¤ð¢¹è÷¤ù¢ Ü®ð¢ð¬ìò¤ô¢ ºî¢î¤¬óî¢ èì¢ìíñ¢ 
ñø¢Áñ¢ ðî¤¾è¢ èì¢ìíé¢è¬÷ õÅô¤è¢è ðî¤¾î¢ 
¶¬ø Þù¢ú¢ªðè¢ìó¢ ªüùóô¤ù¢ ²ø¢øø¤è¢¬è¬ò 
ªêù¢¬ù àòó¢ï¦î¤ñù¢øñ¢ óî¢¶ ªêò¢î¬îî¢ ªî£ìó¢ï¢¶ 
ªêòô¢º¬ø ªî£ìé¢èð¢ðì¢ì¶. ñî¤ð¢¹ 33%

îñ¤ö¢ï£´ ºî¢î¤¬óò¤ù¢ (ªê£î¢¶è÷¤ù¢ ñî¤ð¢ð¦´, 
ªõ÷¤ò¦´ ñø¢Áñ¢ êï¢¬î ñî¤ð¢¹ õö¤è£ì¢´îô¢è¬÷ 
î¤¼î¢¶õîø¢è£ù ñî¤ð¢ð¦ì¢´è¢ °¿õ¤ù¢ Üóê¤òô¬ñð¢¹) 
õö¤è£ì¢´îô¢è÷¢, 2010, âï¢î êì¢ìñ¤òø¢Áñ¢ êì¢ìé¢è÷¢ 
Üô¢ô¶ õö¤è£ì¢´îô¢è÷¢ ñ¦øð¢ðìõ¤ô¢¬ô âù¢Á 
«ñ½ñ¢ Ãøð¢ðì¢ì¶.

âù«õ ðô ªð¼ïèóé¢è÷¢ ñø¢Áñ¢ ºè¢è¤ò 
ñ£ï¤ôé¢è÷¤ô¢ ãø¢èù«õ Üø¤ºèð¢ð´î¢îð¢ðì¢ì Þï¢î 
Ãì¢´ ñî¤ð¢¹ Ü¬ñð¢¹ ð¤÷£ì¢ õ£é¢°ðõó¢è÷¤ù¢ 
ð£ó¢¬õò¤ô¢ ªõø¢ø¤èóñ£ù åù¢ø£è Þ¼è¢è£¶. 
°¬øõ£ù õ£é¢°ðõó¢è÷¢ Þ¼è¢°ñ¢«ð£¶, èì¢®ìé¢è÷¢ 
èì¢´õ¶ ï¤Áî¢îð¢ðìô£ñ¢, Þ¶ õ¼ñ£ùè¢ °¿õ¤ô¢ 
ªðó¤ò õ¦ö¢ê¢ê¤è¢° õö¤õ°è¢°ñ¢ ñø¢Áñ¢ îù¤ïðó¢ 
°¬øõ£è Þ¼è¢°ñ¢.

«ñ½ñ¢ Þï¢î è£óíî¢î¤ø¢è£è ñì¢´ñ¢ Üô¢ô£ñô¢ 
«õÁ âï¢î è£óíî¢î¤ø¢è£è¾ñ¢ ï£ù¢ àé¢è÷¢ 
êé¢èî¢î¤ø¢è£è âð¢ªð£¿¶ñ¢  àîõ¤ ªêò¢ò 
èì¬ñðì¢´÷¢«÷ù¢. àé¢è÷¢ Ýîó¾è¢° âù¢ 
ñùñ£ó¢ï¢î ïù¢ø¤è÷¢ àé¢è÷¢ êé¢èî¢î¤ø¢è¢°ñ¢ ñø¢Áñ¢ 
àé¢è÷¢ Ü¬ùî¢¶ àÁð¢ð¤ùó¢èÀè¢°ñ¢ âù¢ ïù¢ø¤¬ò 
Ãø¤è¢ªè£÷¢è¤«øù¢.

ªüò¢ ý¤ï¢î¢ ! ! !
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APPLICABILITY
EPFA applies to every establishments which is a factory 
engaged in any industry  specified in Schedule 1 and in which 
20 or more persons are employed, and

To any other establishment employing 20 or more persons  
or class of such establishment which the Central Government  
may by notification in the official Gazette decide. 
OVERVIEW OF IMPORTANT EPF

The Employees’ Provident Fund (EPF) is a savings scheme 
for employees in India that aims to provide financial Security 
and stability post- retirement.  It is governed by the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952.
VOLUNTARY COVERAGE

Establishments with fewer than 20 employees  can also 
opt  for EPF coverage voluntarily.  Both the employer and the 
majority of employees can agree to be covered under the Act, 
and upon such agreement, the establishment can apply for  
voluntary coverage.
INTERNATIONAL WORKERS

The Act also applies to international workers (expatriates) 
employed in India and those  Indian workers deployed abroad by 
an Indian employer under bilateral social security agreements.
CONTRIBUTION 
Employee Contribution:  a statutory contribution of 12 %  
of the basic salary plus dearness allowance (DA) and other 
Allowances is made by the employee.
Employer Contribution The employer also contributes 
13%  out of which 8.33 % goes to the Employees’ Pension 
Scheme (EPS) and the remaining  3.67%  to the EPF and 1% 
is Administrative Charges to EPF.
EPF Ceiling Limit

The wage ceiling for EPF contributions is set at RS.15,000/- 
per month.  This means that both employee and employer 
contributions to the EPF  are calculated an a maximum salary 
of Rs.15,000, regardless of the actual salary of the employee.

If an employee’s salary exceeds Rs.15000 per month, the 
contributions can still bee made on the higher salary if the 
employer and employee agree, but the statutory requirements 
is capped at Rs.15,000/-
Interest Rate

The interest rate on EPF contributions is determined annually 
by the EPFO (Employees’ Provident Fund Organization) and is 
typically around 8-9%.
EPF Payment Due Date 

Employers are required to deposit the EPF  contributions 
(both the employer’s  and the employee’s  share) to the EPF 
account on or before the 15th of every month following the month 
for which the salary is paid.(For example,  EPF contributions for 
the salary of June must be deposited by July 15th.
Penal Damages and Interest

Penal damages are levied under Section 14B of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952.

According to notifications by the ministry of labour, defaulters 
will be liable  to pay 1% of the contributing  amount per month 
as penal charges for contribution.  This translates into 12% of 

the contributions per annum.
These damages are calculated based on the period of delay 

and the amount of unpaid contribution.
Interest Charges:

Interest is charged on delayed payments under Section 7Q 
of the EPF Act.  The interest rate is 12% per annum. 

This interest is calculated on the amount of arrears for each 
day of the delay until the actual payment is made.

INCOME TAX DISALLOWANCES
Under the Income Tax Act, 1961, certain expenses 

are disallowed for tax  deduction of statutory dues like EPF 
contributions are not paid on time specifically:

Section 43B:  As per this section, employers can claim a 
deduction for EPF contributions only if they have actually been 
paid, if the contributions are not paid by the due date, the 
amount will not be allowed as a deduction for the purpose of 
calculating the employer’s taxable income.

Tax Year Consideration: If the employer pays the EPF  
contributions after the due date but before the filing of the 
income tax return for that year, the deduction  can be claimed 
in the year of payment.
Wages and Employee Applicability

Employee drawing salary (basic +DA +Other  Allowances ) 
upto Rs.15,000/- per month to be covered under the provident  
fund scheme. Covered Employee drawing salary more than 
15,000/- per month can be covered voluntarily under the scheme 
but payments are restricted  only on 15,000/- pm salary.  Once 
employee is covered, he/she cannot opt for exit from scheme 
even though monthly wages exceed threshold limit.

(for more detailed information, you can view the document 
directly

https://www.epfindia.gov.in/site-docs/PDFs/MiscPDFs/
ContributionRate.pef)

KEY BENEFITS OF EPF
1. Retirement  Savings: 

Long – Term Savings: EFP helps employees build a 
substantial corpus for retirement through regular contributions 
from both the employee and the employers.

Compound Interest: The contributions accumulate Interest, 
compounded annually, which helps the fund grow over time.
2. Pension Benefits:

Employees’ Pension Scheme (EPS): A portion of the 
employers  contribution (8.33%) goes towards EPS, which 
Provides a pension to employees after retirement.

Lifelong Pension: Eligible employees receive a monthly 
pension upon reaching the age of 58, provided thay hve 
completed at least 10 years of service.
3. Insurance Benefits

Employees’ Deposit Linked Insurance Scheme (EDLI) :
EPF members  are covered under EDLI, which provides lift 

Insurance cover.  The benefit  can be upto 7 lakh in case of the 
employee’s death.

Financial Support for Dependents:
In the event of the employee’s death, the nominated family  

members receive the insurance benefit, providing financial 
security.

EMPLOYEE’S PROVIDENT FUND
Applicability and Employee’s Benefits 
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4. Tax Benefits:
Tax Deduction:  Employee contributions to EPF are eligible 

for tax deductions under Section 80C  of the Income Tax Act, 
upto INR 1.5 Lakh per annum.
Tax –free Interest and Withdrawals:  The interest earned on 
the EPF balance and the corpus with drawn at retirement are 
tax-free, subject to certain condition. 
5. Withdrawal Facility

Partial Withdrawals: Employees can make partial 
withdrawals from their EPF account for specific purposes like 
marriage, higher education, purchase/construction of a house, 
or medical emergencies.
Advance Against EPF: In case of financial emergencies, 
employees can take a EP advance against their EPF balance. 
6. Unemployment Benefits

Unemployment withdrawal: If an employee is unemployed 
for more than two months, they can withdraw a portion of their 
EPF balance to support themselves financially.

Financial Security During Unemployment:  This provision 
helps employees manage their finances during periods of 
unemployment.
7. Universal Account Number (UAN)

Portability: UAN ensures portability of the EPF account 
allowing employees to link multiple EPF accounts when they 
change jobs.
Ease of Management: With UAN, employees can easily track 
and manage their EPF accounts online.
8. On line Services 

Convenient Access: Employees can access their EPF 
account details online, including balance check, passbook 
download, and claim status tracking.
Online Claims: EPF allows online submission of withdrawal 
claims, making the process faster and more efficient.

FAQ – EPF 
Is it beneficial for employees who draw salary above 

Rs.15001/- to become members of Provident Fund ?
Yes because provident fund contribution by the employer 

& employees is not a taxable income for Income Tax purpose. 
What if an employee while joining establishment has a 
basic salary of Rs.11200 and after some period of time his 
basic salary increases above Rs.15001/- does he have an 
option to terminate his member ship form the Provident 
fund Act?

Employee who while joining the organisation has a basic 
salary above Rs.15001/- has an option to either become or 
avoid becoming member of Provident fund but employees 
whose basic salary while joining the organisation is less then 
Rs.15001/- but after some period of time their basic increases 
above Rs.15001/- has to compulsorily continue to be member 
of Provident Fund.
What is the contribution percentage to the Provident fund 
and Pension Scheme?

Employers contribution of 12% of basic salary is totally 
deposited in provident fund account whereas out of Employees  
contribution of 12% 3.67% is contributed to Provident Fund and 
8.33 % is deposited in Pension Scheme.
When is an employee eligible to enjoy pension scheme?

For an employee to become eligible for pension fund, he 
has to complete membership of the fund for 10 years.

What does it mean by continuous service of ten years an 

employee who has worked with X company for say 3 years, 
then he resigned from that organization and joint  Y company, 
wherein he worked for 2 years, then resigned from there to 
join establishment for 5 years but during these 10 years of 
service he has not withdrawn his fund but has transferred  his 
Employee Pension Fund, then we say continuous service of 
10 years. 
When can an employee avail the benefit of Employee 
pension fund scheme which he has contributed during the 
10 years of continues service ?

An employee can avail the benefit after completion of 58 
years of service. 
In case after registering the establishment at any point in 
time, the number of employees working in it becomes less 
than 20 then will be Act apply?

Any establishment which has been covered under the 
Act once shall continue to be governed by the Act even if the 
number of persons employed therein at any time falls below 20.
Is the Act applicable to a factory which is closed down but 
is employing a few employees to look after the assets of 
the establishment?

No, Where the establishment is closed down and only 
four security men are employed for keeping a watch over the 
assets and properties of the establishment, the Act would not 
be applicable.
Is a trainee an employee under the Act?

Yes, a trainee would be considered as an employee as 
per the Act but in case the  trainee is an apprentice under 
the  Apprentice’s Act then he/she will not be considered as an 
employee under this Act.
What in case there are workers involved as contract 
labour?

It is the responsibility of the Contractor to deduct the PF and 
submit a statement to the principal Employer in the prescribed 
format by 7th of every month.  The company becomes the 
principal Employer would be responsible for the PF deduction 
of the workers employed on contract basis.
Are the persons employed by or through a contractor 
covered under the Scheme?

Persons employed by or through a contractor are included 
in the definition of “employee” under the Employee’s  Provident 
Funds Act, 1952, and as such, they are covered under the 
scheme.
In case the Contractor fails to deduct and submit the PF 
amount from the contract workers then what is to be done?

The Company being the Principal employer is responsible 
for the PF  to be deducted from the Contract workers as well   
In case then the Company has to pay the amount and can later 
on recover the amount from the Contractor.

What happens in case there is a salary revision and the 
raise in the basic salary of the employee and arrears need to 
be paid, Do we need to deduct PF from the arrears as well?

Arrears are considered to be emoluments earned by the 
employee and PF is to be deducted from such arrears.
For more detailed information you can view the document 
directly

https://www/epfindia.gov.in/site_en/AboutEPFO.php
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Southern Centre Activities

07.06.2024
ïñ¶  ñò¢òî¢î¤ù¢ 74õ¶ Ýí¢´ ªð£¶è¢°¿ Ãì¢ìñ¢ ïñ¶ ñò¢ò Ü½õôèî¢î¤ô¢ à÷¢÷ 
Ãì¢ì Üóé¢è¤ô¢ ñ£¬ô 4.00 ñí¤è¢° ï¬ìªðø¢ø¶.  Ãì¢ìî¢î¤ô¢ 2023-24ñ¢ Ýí¢®ø¢è£ù 
Ýí¢ìø¤è¢¬è êñ£¢ð¢ð¤è¢èð¢ðì¢ì¶. Þè¢Ãì¢ìî¢î¤ô¢ Üè¤ô Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ£¢ 
ñø¢Áñ¢ è£ð¢ð£÷£¢ «êõ£óî¢ù£ ð¦û¢ñ£ î¤¼. R. Þó£î£è¤¼û¢íù¢ è£ð¢ð£÷£¢ ñø¢Áñ¢ 
Üè¤ô Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ£¢ î¤¼. Mu. «ñ£èù¢, ñò¢ò ï¤£¢õ£è¤è÷¢, ºù¢«ù£®è÷¢  
ñø¢Áñ¢ àÁð¢ð¤ù£¢è÷¢ èôï¢¶ ªè£í¢ìù£¢.

20.06.2024
è£¬ô 10.00 ñí¤ Ü÷õ¤ô¢ ñò¢ò õ÷£èî¢î¤ô¢ à÷¢÷ Ãì¢ì Üóé¢è¤ô¢ ªê£¬êì¢®«ò£´ 
Þ¬íï¢¶  Ãì¢´ ñî¤ð¢¹ ñø¢Áñ¢ ªê£î¢î¤ù¢ õö¤è£ì¢´ ñî¤ð¢¹ Ýè¤òù °ø¤î¢î 
èôï¢î£ò¢¾è¢ Ãì¢ìºñ¢, ªî£ö¤ô£÷£¢ õ¼é¢è£ô ¬õð¢¹ ï¤î¤ °ø¤î¢î èôï¢î£ò¢¾ñ¢ 
ï¬ìªðø¢ø¶. ñò¢òî¢î¬ôõó¤ù¢ ¶õè¢è à¬ó«ò£´ ¶õé¢è¤ò Þè¢èôï¢î£ò¢¾è¢ 
Ãì¢ìî¢î¤¬ù Üè¤ô Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ£¢ ñø¢Áñ¢ è£ð¢ð£÷£¢ ð¦û¢ñ£ «êõ£óî¢ù£ 
î¤¼. R. Þó£î£è¤¼û¢íù¢ Üõ£¢è÷¢ ¶õè¢è¤ ¬õî¢¶ à¬óò£ø¢ø¤ù££¢. ªêù¢¬ù 
àò£¢ï¦î¤ñù¢ø õöè¢°¬øë£¢ î¤¼. L. ê£ò¢°ñ££¢ Üõ£¢è÷¢ Ãì¢´ ñî¤ð¢¹ ñø¢Áñ¢ 
ªê£î¢î¤ù¢ õö¤è£ì¢´ ñî¤ð¢¹ °ø¤î¢¶ õ¤ó¤õ£è â´î¢¶¬óî¢î££¢. Brivas Private Ltd 
ï¤Áõùî¢î¤ù¢ ñù¤î õ÷ «ññ¢ð£ì¢´ ¶¬íî¢î¬ôõ£¢ î¤¼. BNV óñí£ Üõ£¢èÀñ¢, 
Üï¢ï¤Áõùî¢î¤ù¢ Üî¤è£ó¤ î¤¼. S. óõ¤è¢°ñ££¢ Üõ£¢èÀñ¢, ªî£ö¤ô£÷£¢ õ¼é¢è£ô 
¬õð¢¹ ï¤î¤ °ø¤î¢î ðù¢ºè õ¤÷è¢èé¢è¬÷ ñ¤è õ¤ó¤õ£è â´î¢¶¬óî¢îù£¢. 

23.06.2024
Üè¤ô Þï¢î¤ò èì¢´ï£¢ êé¢è ªêé¢¬è ñò¢òî¢î¤ù¢ ðîõ¤ ãø¢¹ õ¤ö£ 23.06.2024 Üù¢Á 
ï¬ìªðø¢ø¶.  Þõ¢õ¤ö£õ¤ô¢ Üè¤ô Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ£¢ ñø¢Áñ¢ è£ð¢ð£÷£¢ 
ð¦û¢ñ£ «êõ£óî¢ù£ î¤¼. R. Þó£î£è¤¼û¢íù¢ Üõ£¢è÷¢ ðîõ¤ ð¤óñ£íñ¢ ªêò¢¶ 
¬õî¢¶ à¬óò£ø¢ø¤ù££¢. Üè¤ô Þï¢î¤ò ¶¬íî¢î¬ôõ£¢ î¤¼. R. ê¤õè¢°ñ££¢, 
è£ð¢ð£÷¼ñ¢ ºù¢ù£÷¢ Üè¤ô Þï¢î¤òî¢ î¬ôõ¼ñ£ù î¤¼Mu. «ñ£èù¢, ñ£ï¤ôî¢î¬ôõ£¢  
î¤¼. B. ðöù¤«õô¢ Üõ£¢è÷¢, ªîù¢ð¤ó£ï¢î¤ò ªêòô£÷£¢ î¤¼. L. ªõé¢è«ìêù¢ 
Ýè¤«ò££¢ èôï¢¶ ªè£í¢ìù£¢. 

27.06.2024
èì¢´ñ£ùð¢ ªð£¼ì¢èÀè¢è£ù õ¤¬ô ï¤£¢íòñ¢ ªêò¢õ¶ °ø¤î¢î 79õ¶ PWD 
Product Assessment Committee Ãì¢ìñ¢ «êð¢ð£è¢èñ¢, ªêù¢¬ù – 5ô¢ à÷¢÷ î¬ô¬ñð¢ 
ªð£ø¤ò£÷£¢ Ü½õôèî¢î¤ù¢ Ãì¢ì Üóé¢è¤ô¢ ï¬ìªðø¢ø¶  ð¤ø¢ðèô¢ 2.30 ñí¤ ºîô¢ 
5.30 ñí¤ õ¬ó ï¬ìªðø¢ø Þè¢Ãì¢ìî¢î¤ô¢ Highways ñø¢Áñ¢ PWD °¿î¢î¬ôõ£¢  
î¤¼. L. ªõé¢è«ìêù¢ Üõ£¢èÀñ¢, àìù® ºù¢ù£÷¢ ñò¢òî¢î¬ôõ£¢ î¤¼. A.N. ð£ô£ü¤ 
Üõ£¢èÀñ¢ èôï¢¶ ªè£í¢ìù£¢.
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28.06.2024

ñò¢òî¢î¬ôõ£¢ î¤¼. N.G. «ô£èï£îù¢ Üõ£¢è÷¢ àìù® ºù¢ù£÷¢ ñò¢òî¢î¬ôõ£¢  

î¤¼. A.N. ð£ô£ü¤ ñø¢Áñ¢ ¶¬íî¢î¬ôõ£¢ î¤¼. R. ï¤ñ¢«ó£ì¢ Üõ£¢è«÷£´ Þ¬íï¢¶ 

ªð¼ïèó ªêù¢¬ù ñ£ïèó Ý¬íò¼ñ¢ Ã´îô¢ î¬ô¬ñê¢ ªêòô£÷¼ñ£ù  

î¤¼. J. ó£î£è¤¼û¢íù¢ Üõ£¢è¬÷ êï¢î¤î¢¶ èì¢´ï£¢ êºî£òî¢î¤ù¢ «è£ó¤è¢¬èè÷¢ 

°ø¤î¢î ñÂõ¤¬ù êñ£¢ð¢ð¤î¢îù£¢.

30.06.2024

ïñ¶ ªîù¢ùè ñò¢òñ¢ Üøè¢èì¢ì¬÷ ñø¢Áñ¢ Üô¢ ñî¤ù£ èô¢õ¤ ñø¢Áñ¢ 

Üøè¢èì¢ì¬÷«ò£´ Þ¬íï¢¶ ªð£¶ ñè¢èÀè¢è£ù ñ¤èð¢ ªðó¤ò Þôõê ñ¼î¢¶õ 

ºè£ñ¢ åù¢ø¤¬ò ê¤ù¢ùè¢ ªè£´é¢¬è»ó¤ô¢ à÷¢÷ è£ï¢î¤ïèó¤ô¢ ïìî¢î¤ò¶.   Üè¤ô Þï¢î¤ò 

ºù¢ù£÷¢ î¬ôõ£¢ ñø¢Áñ¢ è£ð¢ð£÷£¢ ð¦û¢ñ£ «êõ£óî¢ù£ î¤¼. R. Þó£î£è¤¼û¢íù¢ 

Üõ£¢è÷¢ ºè£ñ¤¬ù ¶õè¢è¤ ¬õî¢î££¢è÷¢. Þñ¢ºè£ñ¤ô¢ è£ð¢ð£÷¼ñ¢ Üè¤ô 

Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ¼ñ£ù î¤¼. Mu. «ñ£èù¢, Üè¤ô Þï¢î¤ò ¶¬íî¢î¬ôõ£¢  

î¤¼. R. ê¤õè¢°ñ££¢, ñò¢òî¢î¬ôõ£¢ î¤¼. N. G. «ô£èï£îù¢, ¶¬íî¢î¬ôõ£¢  

î¤¼. R. ï¤ñ¢«ó£ì¢ Üõ£¢è«÷£´ ñò¢òî¢î¤ù¢ ªêòø¢°¿ ñø¢Áñ¢ ªð£¶è¢°¿ 

àÁð¢ð¤ù£¢èÀñ¢ èôï¢¶ ªè£í¢ìù£¢.Üð¢ðô¢«ô£ ñ¼î¢¶õñ¬ù ñø¢Áñ¢ êõ¦î£ ðô¢ 

ñ¼î¢¶õ ðô¢è¬ôè¢èöè ñ¼î¢¶õñ¬ù ñ¼î¢¶õ£¢èÀñ¢ ªêõ¤ô¤ò£¢èÀñ¢ õï¢î¤¼ï¢¶ 

²ñ££¢ 600è¢°ñ¢ «ñø¢ðì¢ì ªð£¶ ñè¢èÀè¢° ñ¼î¢¶õ ðó¤«ê£î¬ùè÷¢ «ñø¢ªè£í¢´ 

«î¬õð¢ð´ñ¢ ñ¼ï¢¶è¬÷ ðó¤ï¢¶¬ó ªêò¢îù£¢.  ðó¤ï¢¶¬óè¢èð¢ðì¢ì ñ¼ï¢¶è÷¢ 

Ü¬ùî¢¶ñ¢ Þôõêñ£è õöé¢èð¢ðì¢ì¶.

18.06.2024 – Íù¢ø£õ¶  EC/GC Ãì¢ìñ¢ è£ú¢«ñ£ ð£ô¤ìù¢ è¤÷ð¢ð¤ô¢  
î¤¼. M. ªüò¢êé¢è£¢, î¤¼. T.M.S. ê¤õè¢°ñ££¢, î¤¼. J. ï¤£¢ñô¢êï¢î¢ ñø¢Áñ¢  
î¤¼. B. îù«êèóù¢  Ýè¤«ò£ó¤ù¢ àðêó¤ð¢ð¤ô¢ ï¬ìªðø¢ø¶. 



Mr. S.P. Jaganathan
M/s. Wemake Solutions Pvt. Ltd
Electrical/Fabrication/Interior
No. 21, Mahalakshmi  
Co-operative Nagar
Kundrathur, Chennai - 600 069
Mobile No. 9003120555

Mr. R. Ram Mohan
M/s. Prop Spaces
Civil/Road/Real Estate
No. 5/15 A, Brindavan Colony
Choolaimedu 
Chennai - 600 094
Mobile No. 9551441999  

Mr. Prakash Anthonisamy
M/s. Adle Enterprises (P) Ltd.
Interior/Architect
Plot Nos. 145,146 & 147,  
Thilagar Street
Kamatchi Nagar, Valasaravakkam
Alwarthirunagar, Chennai - 600 087
Mobile No. 9500036434  

Mr. V. Ramanathan
M/s. Aaditiya Structurals
Civil/Residential/Industrial 
Construction
No. 1-B, 3rd Cross Street,  
1st Main Road
Balaji Nagar,  Ekkattuthangal 
Chennai - 600 032
Mobile No. 9841661060  

New Patron Members
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Íù¢ø£õ¶ EC/GC Ãì¢ìî¢î¤ô¢ House Hunt Expo Brochure 
Üè¤ô Þï¢î¤ò ºù¢ù£÷¢ î¬ôõ£¢ ð¦û¢ñ£ «êõ£óî¢ù£  

î¤¼. R. Þó£î£è¤¼û¢íù¢ Üõ£¢è÷£ô¢ ªõ÷¤ò¤ìð¢ðì¢ì¶. 



P.K.P. NARAYANAN
Advisor





SCHWING Stetter (India) Private Limited 
Reg. Off. - F71/72 SIPCOT Industrial Estate, Irungattukottai,
Sriperumbudur, Kanchipuram District - 602117, Tamil Nadu, India.
Contact/Whatsapp- +91 91766 01882    Toll Free : 1800 123 1479
Email : enquiry@Schwingstetterindia.com    Website : www.schwingstetterindia.com

SCAN FOR ENQUIRY

Smooth moves  
Superior Results

Applications  ROADS, DAMS, CANALS & WATER WAYS




